COLLECTIVE BARGAINING AGREEMENT
BETWEEN

SIKORSKY SUPPORT SERVICES, INC.
NAS Whiting Field and NAS Pensacola

AND

INTERNATIONAL ASSOCIATION OF MACHI D
AEROSPACE WORKER;

1

LOCAL LODGE NO. 2

EFFECTIVE DATE: May 26, 2008 1 August 28, 2011



PREAMBLE

This Agreement is made and entered into this 25™ day of May 2008 by and between Sikorsky Support
Services, Inc, (hereinafter referred to as the Company) and the International Association of Machinists and
Aerospace Workers Local Lodge #2777, (hereinafter referred to as the Union).

It is understood wherever in this Agreement employees or jobs are referred to in the male or female gender, it
shall be recognized as referring to both males and females.



01.01

01.02

01.03

01.04

01.00 INTENT AND PURPOSE

It is the intent and purpose of the Company and the Union to set forth herein the entire Agreement with
respect to wages, hours, and working conditions as relates to the government contract covered by this
Agreement.

s@co o the Federal Government and that the

a obligations. Nothing in this Agreement is
entpevent the Company from meeting its obligations
nd the Company recognize that the Government may
impose various demands or oblig@iio the Company and its employees. If such action requires,
with the requirements to the degree necessary, subject
the grievance and arbitration procedures and/or the courts,

The Union recognizes that the Comp
Company is required at all times to me
intended nor will any provision of the

to rebuttal by either gr bot
if deemed neces



02.01

02.02

02.00 MANAGEMENT RIGHTS

The Company shall retain the exclusive authority, rights and powers to manage its business and direct
the working force. Such authority, rights, and powers include, but are not limited to, the right to hire,
assign, transfer, promote, reclassify, layoff, discipline for cause (including suspension and discharge);
determine work schedules and the starting and quitting time; the number of hours and shifts to be
worked; the qualifications of employees; to establish and modify rules and regulations not in conflict
with the terms of this Agreement; to close down, curtail, or move the business, or any part t
discontinue its business in whole or in part; to sell or dispose of all or any part of the bugi

Except as expressly modified by a specific provision of this Agr
specifically relinquished herein, all rights, powers or authority
signing of this Agreement are retained by it. No relationship be
constitute or create any implied limitation on the Company's aut

such¥ights are
ad prior to the

ies shall be construed to
or powers.



03.00 UNION RECOGNITION

03.01

The Company recognizes the Union certified by the National Labor Relations Board on December 18,
1987, (Case No. 15-RC-7290) as the exclusive representative of employees stipulated in the National
Labor Relations Board Certification of Representation as follows:

a. Included: All production and maintenance employees, which includes Crew Leaders, Aircraft
Inspectors, Aircrew Survival Equipment Q.A. Inspectors, Aircraft Mechanics, Aircraft Strifigtural
Mechanics, Aircraft Component Repair Mechanics, Avionic Technicians, Avionic C

Technicians, Safety Coordinators, Property Control Coordinators, Plane Capg
Helpers, Tool and Parts Attendants, Warehousemen, Technical Publicati
Coordinators, Maintenance Administrative Coordinators, Maintenance
Maintenance Control Clerks, Maintenance Records Clerks, Pr i
Issuers/Dispatchers, Data Entry Clerks, Logs and Records
Washers, and Janitors, employed by the employer on the NAS Whiting Field,
Milton, Florida.

b. Excluded: Office clerical employees, OSCM Secretary, Accou rks, Payroll Clerks,
Computer Analysts, Data Analysts, Foreman, Safe servers, Managerial Employees,
Professional Employees, Guards, Watchmen, an peuisors as defined in the Act.

03.02

ly designated by the terms of this Agreement.

The Company acknowledges the Union'al htSgsp

As the employee's representative, th i cO@Rizedits duty to cooperate in any reasonable
manner with the Company, to support ffo assure a fair days work by each employee, to
cooperate in combating all practice ic crease efficiency and to maintain standards of quality

and service.

03.03
The Company a to éxtend r@cognition of the Union for employee representation on new
platforms and/or f le T-6, that operate at NAS Whiting Field that replace,
supplement u nt -34 operations. The Company further agrees to negotiate issues
ion

regarding imp aid program(s) with the Union. Transfers and assignments will be
implement o under this Agreement.



04.01

04.02

04.03

04.04

04.00 UNION SECURITY

Membership in the Union is not compulsory. Employees in the bargaining unit must as a condition of

continued employment be either a member of the Union and pay Union dues or pay an Agency fee to

the Union, but not both. I f such condition of empl oyl
be terminated and such discharge shall be deemed to be for just cause as in compliance with

standards permitted by the N.L.R.B. and court decisions relating to Agency shop requirements.

Employees have the right to join, not join, maintain, or drop their membership in the Union aSithey see

fit. Neither party shall exert any pressure on or discriminate against an employee in re
matters.

Inion Dues or
authorize the Company

bargaining unit, execute and deliver to the Company (with a co
Agency Fees Deduction Authorization as provided for in this Ar
to deduct from the employeebd an amount of money |
initiation fee or reinstatement fee and its regular, uniform and usua Union dues/Agency fees

to be remitted to the Secretary-Treasurer of District Lod 5 as set forth in this Article, or pay directly

to the Union an amount of money equal to the Union' nd usual initiation fee or reinstatement

fee and an amount equal to its regular, uniform and u dues as certified by the Secretary-

Treasurer of Local Lodge 2777 of the Internatio ion of Machinists and Aerospace Workers.

It is understood that Union dues or Age feeg payable on the first pay day of each

month. Employees electing to use the Uni
deemed to have met their obligation
dues or Agency fees from their paych
pay their Union dues or Agency fe ireC
payments to the Union by the en t

Any employee wi ‘t baggainindlunit who is required to contribute to the Union as provided for in

Section 04.02 of r is subsequently transferred or promoted out of the bargaining unit
or laid off shafhot ubj@@ito any of the provisions of this Article during the period of time such
employee 1, i ut th&bargaining unit or on layoff.

ithin the bargaining unit shall be required to pay fees or dues covering any period
mployee was not in the bargaining unit or was not on the Company's active payroll

AR@mployee within the bargaining unit shall be considered in good standing for the purpose of this

Article when such employee tenders the amount of money equal to the Union's regular and usual

initiation fee (due and payable only once per employee without regard to any interruption in service) or

reinstatement fee and its regular uniform and usual monthly Union dues or Agency fees to an
authorized agent of the Unionorpay t hr ough authorized payroll deductior
usual initiation fee (due and payable only once per employee without regard to any interruption in

service) or reinstatement fee and its regular uniform and usual monthly Union dues or Agency fees as

are authorized by the employee to be withheld in accordance with this Article. Once the Union

becomes aware of the employeeds delinquency and the U]
the employee will have fifteen (15) calendar days to resolve the delinquency. If the delinquency is not



04.06

04.07

04.08

resolved the Union shall notify the Company and the employee and the Company shall discharge the
employee on the fifteenth (15th) calendar day after said notification, if the delinquency is not resolved.

Employees may handle the matter of payment of Union initiation fees or reinstatement fees and Union
dues or Agency fees directly with the Union. In cases where deductions are made from those who
have already paid Union initiation fees or reinstatement fees and Union dues or Agency fees, the
Union will make refunds directly to such employees.

Deductions shall be made for the accrued regular monthly Union dues or Agency fees

employee in the bargaining unit for whom the Union Dues or Agency Fees Deductigpméth

has been received, beginning with the pay for the first full pay period in the month {0

such authorization, provided that sufficient earnings remain to cover Union dues O@&

all deductions required by law are made, and such Union dues or Agency f O

continue in like manner monthly thereafter, except as qualified in this Artic

a. Deductions shall be remitted to the Secretary-Treasurer of hin 10 days
following the first payday of each month. The Company wil ecretary Treasurers of
Local Lodge 2777 and District Lodge 75, at the same time, &@llist compjled in alphabetical order of
those employees for whom deductions have been made and t of each deduction.

b. When ceasing to deduct Union dues or Agency fe
name(s) of such employee(s) in alphabetical ord

dues deduction list is remitted.

c. When ceasing to deduct Union dyes o
notified in writing of the stoppag
of the stoppage.

At the time this Agreement e ive, the parties agree to begin to use the following Union
Dues or Agency F tion Afiihorization form for all new dues deductions. In addition, each
individual authori ignediand dated prior to the date of the contract ratification shall, upon
ratification, h? it hanged to reflect the ratification date and the initial irrevocable
period shall ru m the date of the ratification of the Collective Bargaining Agreement.

Thereatfter, ion shall conform to the terms of the Dues Authorization Form.
The Uni e cy Fees Deduction Authorization Form for the deduction and check-off of
Union dies g Fees is as follows:
ION DUES OR AGENCY FEES DEDUCTION AUTHORIZATION
ME EMPLOYEE NO. DEPT.

| hereby authorize Sikorsky Support Services, Inc. or its successors, to deduct from my wages, each
and every month, commencing with the next payroll period an amount equivalent to (Check One) __
Union dues or _____ Agency fees as shall be certified by the Secretary-Treasurer of Local Lodge 2777
of the International Association of Machinists and Aerospace Workers. | further authorize the
Company to deduct from my wages a designated sum in payment of initiation fees or reinstatement
fees when notified in writing to do so by the Secretary-Treasurer of the Lodge. The sums to be
deducted are hereby assigned by me to Local Lodge 2777 of the International Association of
Machinists and Aerospace Workers and are to be remitted by the Company to the Secretary-Treasurer
of District Lodge 75.



This authorization and assignment is voluntarily made in consideration of the cost of representation
and collective bargaining and is not contingent upon my present or future membership in the Union.
This authorization and assignment shall be effective and irrevocable for a period of one (1) year from
the date of execution or until the termination date of the collective bargaining agreement between
Sikorsky Support Services,Incor i ts6 successors, and Local Lodge 27
Association of Machinists and Aerospace Workers, whichever occurs sooner.

Further, this authorization and assignment shall continue in full force and effect from year to year
beyond the irrevocable period set forth above and this authorization and assignment shall be effective
and irrevocable in each subsequent year unless revoked by me within ten (10) calendar days prior to
the date of termination of any irrevocable period hereof. Such revocation shall be effected B written
notice, sent by certified mail, return receipt requested, to the Company and the Union wjthin h ten

SIGNATURE

04.09

or other forms of liability that shall arise out of g
Company for the purpose of complying viith an
has met its obligations under the termg of tigs A

04.10
The Company will provide office gpac e Chief Steward for the purpose of carrying out his/her

responsibilities under the gri e and storing related records and equipment provided
there is space available.

L g



05.00 SHOP STEWARDS VISITATION

05.01

The Company agrees to recognize the Stewards and Chief Steward duly authorized by the Union to
represent those employees covered by the terms of this Agreement. The number of Stewards and
Chief Steward shall be in that number required by the Union to assure each employee in the Unit
ready access to a Steward in his/her assigned work location. It is agreed this objective can be
achieved with not more than ten (10) plus the Chief Steward unless modified by mutual agregement of
the Company and the Union.

05.02

until official notice is received from the Union. The Company will provide t
supervisor having authority over employees covered by this Agree t.
information on the Union bulletin boards.

05.03

Subject to other provisions of this Agreement, reasonable and nec e off from work during
straight time work hours shall be authorized without loss ay or benefits to permit Stewards and the
Chief Steward to carry out their responsibilities under t ance procedure to employees in their
area of representation, providing the carrying out of t
interfere with the assigned work duties of the Stey e employee involved. The Union will
ensure that the Chief Steward and Shop Stews ly in those activities which are authorized
by this Agreement. Instances of alleged se
shall be brought to the attention of th i0
problem.

05.04

problems at the lowest level, an employee who has an
with the employee's Steward. The necessary time away
ark assignment shall be arranged in a manner to minimize interruption of
ONigdsft necessary to discuss a problem or labor-management

alleged grievance may disg
from the Steward' icial

work flow. When
disagreementdith
to leave hi
another su

nt from his/her supervisor. Should the need arise for a Steward to enter

rea; the Steward's supervisor will contact the supervisor of that area to
teward to enter the area. In each instance, the supervisor's permission will be

rmines compelling work commitments dictate otherwise. If permission is initially

work day, at which time the Steward can contact the employee. Stewards shall not
ance arising outside of his/her assigned area of representation, except however, a

The scope of the Steward's activities on Company time shall be limited to the following:

a. To consult with an employee regarding an alleged grievance or the presentation of a grievance for
which the employee desires the Steward to be present.

b. To investigate an alleged grievance or a grievance of record before presentation to the
appropriate supervisor.

c. To present an alleged grievance or a grievance to an employee's immediate supervisor in an
attempt to settle the matter for the employee or group of employees who may be similarly affected.



d. To meet with an appropriate supervisor or other designated representative of the Company when
necessary to adjust grievances in accordance with the grievance procedure of this Agreement.

e. During an investigation in which it is determined by supervision that an employee may be subject
to discipline, said employee shall be advised of his right to Union representation. If requested, his
Shop Steward shall be provided.

f.  To consult with the Chief Steward regarding a grievance or an alleged grievance.
g. The Steward will have the opportunity to meet with newly hired employees during the first two (2)

weeks of employment with the Company. Such a meeting will be in a location designatéd by the
Site Manager and shall not exceed more than fifteen (15) minutes in length.

h. The Grievance Committee will be permitted to meet to discuss outstandi
needed, but not more than three (3) straight-time hours per month, not
interfere with operations.

05.06

ized Business
s during working hours for
in accordance with the
g observed. Before doing
uthorized Company
the Company's premises, provided that
ith the normal conduct of the
e Union may be escorted by a
remises.

Subject to existing security regulations, the Business Represen
Representatives of the Union shall have access to the Compa
the purpose of investigating grievances that have arisen, atten
grievance procedure, and ascertaining whether or not this Agree

such right shall be exercised reasonably and will not i
Company's operations. Authorized Business Represen
Company Representative at all times thezare a

05.07

The Union may sc site visit of the Districté
elected shop stewards and Chief erlod not to exceed one hour. This meeting will not
occur more than once every six

05.08

A fwal k @ r ofl g h g the | AM & AW Representatives to
permitted. This Sif€ visifvi t oc@lr more than once every six months unless authorized by the Site

Manager. Su* Vi ede work productlon During the period of Union officer elections,

the Co a fiwal k t hr oughcurreatly eldacthdke candi d
Chief Stew r deS|gnated alternate. These visits will be conducted only within designated

break areas pa

g e Company shall not be required to pay an employee for any time that he/she is
aw his/her work to serve the Union in any official capacity or to serve on any Union
iiiee, except as provided in the Agreement.

The Steward shall be empowered to adjust employee grievances occurring under his/her jurisdiction
as provided for in the grievance procedure, so long as such adjustments are not in conflict with the
provisions of this Agreement.

05.11

Stewards and the Chief Steward shall be seniority employees of the Company selected from among
those employees he/she represents.



06.01

d. Inthe event of a violati

06.00 NO STRIKEi NO LOCKOUT

It is expressly understood and agreed that the business of the Company is directly related to the
important and vital work of the United States Government and that efficient and uninterrupted services
must be furnished to those agencies who have need of and make use of the capabilities of the
Company. Therefore, the parties agree that during the term of this Agreement:

a.
b.
Sfow down, refusal to
of the operations of the
c who shall cause, encourage, or take part

this article, may be immediately
pany may unilaterally consider
ject to the grievance procedure and

d under the established

pe(s) did participate in such an action, in

2n shall not be altered. If the decision under

discharged, or subject to other disciplinary actio
appropriate. Any such disciplinary action s 0
arbitration procedure as defined hergin. If
grievance/arbitration procedure that
violation of this provision, the discajgli
the grievance and arbitration proc
in such acts, the redress shall Deaa
to "making whole' the individ @

ts best efforts and end such prohibited conduct, taking

d by the grievance/arbitration procedure and limited
olved, if warranted.
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and collectivelyvree at it wj
actions inclu :

1. Requ@sti

e

ou ersonal contact or meeting with employees that they comply with the

ot t&ke part in any such prohibited conduct.

ify all employees in writing that such prohibited conduct is in violation of the

ting those employees violating this Agreement to return to work and/or otherwise fully

comply with the terms of this Agreement.

4. Make every other reasonable effort to have employees cease such acts as prohibited.

e. The Company agrees that it will not engage in any lockout of employees during the term of the

Agreement, providing the Union is in full compliance with the provisions of this article.



07.01

07.02

07.03

07.04

07.00 GOVERNMENT SECURITY/RESPONSIBILITY

The Company, all representatives of the Union having access to the premises, and all employees are
required to comply with applicable Government security regulations when performing work for the
Government. The Company and the Union agree that security information will be revealed only to
persons properly cleared and required by the Government to have the information.

The Union and the Company recognize that employees covered hereby are performing i for the
U.S. Government in U.S. Government facilities and by use of U.S. Government eg
Company is not authorized to maintain, modify, or repair such government facilitig
contractually directed.

The employee will be responsible for the reasonable care of cu
equipment and will notify the Company of any sabotage, or will
employee property or material.

any furnished
Company, customer or

Where an empl oyeebds base and that

empl oyeebds empl oyment
time of termination, if a vacancy exist’,or al
gualified and there is a vacancy. The Co not be obligated to reinstate any employee

whose base access was revoked as aikes mstances otherwise justifying a just cause
termination pursuant to the terms of t g ent.

Q

\g

nt



08.00 SENIORITY

08.01
New employees and those rehired after a break in continuous service as defined in Section 08.03 shall
be in a probationary status until they have completed seventy-five (75) calendar days from the most
recent date of hire. Should conditions warrant, the seventy-five (75) day probationary period may be
extended upon written mutual agreement of both the Company and the Union. The Company may
transfer, layoff, or discharge such probationary employees at will, and such action shall not he
reviewable through the grievance procedure.

08.02
a. Seniority of employees shall be established as follows:

1. Employees hired between September 13, 1990 and September 1 e employed
by the predecessor contractor on September 12, 1990, an
continuation of their employment with the predecessor ) e thelF’seniority
date established as of their previously established senj@ri 2 Agreement with
the predecessor contractor or, as of their previous em ment dat@ on the T-34/T-44 Navy
contract at NAS Whiting Field and/or Pensacola, Florid mployment had been
continuous from that date to September 12, 1990.

2. Employees transferred to the T-34/T-44 contgd€t b Company during the period
September 13, 1990, through December 31, 0, sh ave their seniority established as of
their employment date with the Compagy#@ Aerospace Services, Inc.

L 4

3. Employees hired on or after pt e D, and not referenced above, shall have their
seniority date established as Bent date of hire.

4. Employees transferred t unit at NAS Whiting Field or Pensacola, Florida, after
December 31, 1990, sh senlorlty date established as of their effective date of
transfer.

\g

5. Employ 0 4 bagaining unit that continue service with the Company into a new
work pla e T6A program) will continue accrual of seniority from the date
of hir in 08.02, a.1, 2, 3, or 4.

b. The Co y the”Union may mutually agree on seniority dates for individual employees
bec of'¥miguesand special circumstances.
08.03

an employee shall be forfeited and canceled and the employees' employment with the
all be terminated under the following conditions:

Discharge for cause.
b. Resignation.

c. Failure by the employee to notify the Company of the employee's intention to return to or not to
return to work in response to a recall natification within forty-eight (48) hours after the receipt of
such recall notice, and of the employee's return to work within fourteen (14) calendar days
following the receipt of such notice if recall is accepted by the employee.

d. Rejection of recall to the highest classification from which the individual has been displaced or laid
off, if not currently employed on contract.



08.04

08.05

08.06

e. Failure to be recalled from layoff within eighteen (18) months following such layoff.
f.  Failure to report for work on the expiration of an approved leave of absence.

g. Accepting other employment while on approved leave of absence without the prior permission of
the Company.

h. Absence from work for a period of three (3) consecutive workdays without reporting to the
Company a reason for such absence.

i.  Transfers or promotions outside the bargaining unit that exceed twenty-four (24) month

When two (2) or more employees have the same seniority date as herein provided
having the lowest last four (4) numbers of his/her social security number shall be
the least seniority for tie breaking purposes.

Employees covered hereby who were or are transferred or pro
but not within job classifications covered hereby, shall retain, a
not be construed as working under the terms of this Agreement ing such positions. Itis
understood and agreed that employees so transferred or promoted etain and accrue seniority for
a period of thirty-one (31) days from the date transferre, omoted out of the bargaining unit. During
this thirty-one (31) day period, employees may be re eir previously held position by the
Company or by their decision to return. Employees th ff after the thirty-one (31) day period
may return to the Bargaining Unit and exercise as retained and accrued by this article by
bumping the least senior employee(s) in@quiva elfrated classifications, provided they are
qualified to perform the duties of the classifi@ati
bargaining unit more than twenty-four
said employee(s).

itions within the Company,
iority hereunder, but shall

a. Employees who have exceeq e (31) day period out of the Bargaining Unit, who
voluntarily elect to return - ed to the Bargaining Unit provided that all of the provisions
of Articles 22.03, 21.0 e been exhausted to fill the position that the employee has
elected to ret . A Rew se date shall be so established for said employee(s).

b. The Compan n
Bargainin J

ief Steward when a Bargaining Unit employee transfers to a non-

to provide the Union with an updated seniority list every three (3) months. This
ployees' names, classifications, employees' number and seniority dates as



09.01

09.00 NON-BARGAINING UNIT PERSONNEL

It is understood and agreed that non-bargaining unit personnel will normally not perform the work of
employees covered by this Agreement, except under the following conditions:

a.

b.

For the purpose of instructing and training employees.

mean

Under emergency conditions. The term "emergency" as used in this provision is define
any unforeseen combination of circumstances which would require immediate actiop.

Up to two (2) consecutive hours on any shift when an employee fails to report
qualified employees are not available in the classification on the shift in the Qu

Up to one (1) hour on any shift when supervising three or less employ i e work that
is performed by the employees being supervised).

When the work being performed is incidental to the job duti@s of a positl
Agreement.

When required to maintain their personal qualifications and p i or required for certification.



10.01

10.02

10.03

10.04

10.

10.00 HOURS OF WORK

No provision of this Agreement shall be construed as a guarantee of any specified numbers of hours of
work either per day or per week.

Eight (8) consecutive hours, exclusive of a meal period of thirty (30) minutes shall constitute a normal
work shift.

a. Special/lodd workweeks are defined as a workweek sched
through Friday.

b. Assignment to special/odd workweeks shall be offered to the loyee(s) within the
classification(s) in the overtime group(s) affected. In the event none of the employees want such
assignment, the least senior employee(s) within th ification(s) in the affected overtime
group(s) shall be assigned.

¢

Work shifts shall be established as follows:

a. The first shift will begin between 4 10:59 a.m. The second shift will begin between

egin between 8:00 p.m. and 3:59 a.m.

same each day of the week, unless the employee
ompany provides seven (7) calendar days advance notice.

c. Nothing in thi

starting tie he time limits set forth above, or to assign employees to

special/o eksW@ithin the limits set forth in Article 10.03 b. The Company will provide
seven s notice of such a change or assignment, which may be waived by mutual
agreem et tile Company and the Union.

| exercise reasonable efforts not to require employees to work more than
aLirs in a workweek, and will also use reasonable efforts not to require

Company shall permit the employee to take a fifteen (15) minute rest period at a time scheduled
by the supervisor that does not interrupt or delay the work performed during each half of the work shift
which may be taken without loss of pay. Employees scheduled to work four (4) or more hours of
overtime shall be entitled to a fifteen (15) minute rest period prior to the start of the overtime period
and any scheduled rest periods on the shift the overtime is worked.



11.01

11.02

11.00 SHIFT ASSIGNMENT

The Company and the Union agree to the principle that shift preference consideration for available
jobs in an overtime group should be given to the senior qualified employee in each classification in the
overtime group.

a. lItisrecognized, however, that it is impossible to operate a facility efficiently with senior employees
in a particular classification in any one work center, shift, and/or location, and that seniofity cannot
be the sole determining factor in shift assignments.

b. Accordingly, efficiency permitting, senior qualified employees who have made
for transfer to another shift, shall have preference to available openings. Howg
of written applications for transfer, the Company shall transfer from one shift {8
least senior qualified employees in any given classification to the avalil

c. In making shift changes other than those provided herein, t
a change in shift from employees qualified to perform a jo
bumping within an overtime group, and the changes permi
third shift on the first Friday in the months of February, June r. The Company shall
provide, and employees will forward to the Company a Shift P Form two (2) weeks prior
to the above effective dates. Failure to present suc may result in the employee being placed
on an undesirable shift if displaced under this article”

d. Inthe event an employee changes his/her classifi gh the procedures outlined in Article
21.00 into another classification, the provisi his Article will not apply. The employee,
at the Company's discretion, may be¥egui ain on the shift that the employee initially was
assigned to when making the ch i hift bumping period following the first six (6)
months the employee is in the ne

The Chief Steward will be asgigiged é ift in his classification for the period of time that he/she is

elected to serve. ‘

a.

Shop Stewar 0 ect to shift bumping during the period of time that he/she is
serving afjsu



12.01

12.02

12.03

12.04

12.00 OVERTIME

It is understood and agreed that the Company reserves the right to require employees covered by this
Agreement to perform overtime work. When such overtime is required, employees involved will be
given as much advance notice as is practical, but at least sixty (60) minutes notice prior to the
commencement of the overtime. The Company will use reasonable efforts to notify employees by
the end of their shift on Thursday for weekend overtime assignments.

a. Overtime shall be paid at one and one-half (1-1/2) times the straight time hourly ra hQlrs
worked in excess of forty (40) hours in a work week.

b. If less than forty (40) hours are made available during the employee's regula ed fiygl (5)

day work week, then hours worked on the 6th day and/or 7th day will b -half (1
1/2) times the straight time hourly rate.
c. Overtime shall be paid at two (2) times the straight time ho rate for worked on a

holiday in addition to the straight time pay on such holiday.

uthorized work performed
e extent such hours exceed

d. Overtime shall be paid at two (2) times the straight time hour
on the seventh (7th) day of the employee's assigned work week,
forty-eight (48) regular hours in a work week.

No overtime shall be worked except by Qectioop r supervisory personnel of the Company.

The Company agrees to assign ov. a alified employees by shift, classification, and
overtime group to the extent pracgiCal in t€”confines of contractual requirements to include the off-
site recovery of downed aircraft. . the following procedure will be followed:

N

a. Any specific j

in@roC on @inormal workday by an employee, or group of employees, which at
the sole djscr o) any requires overtime to be worked, such work shall be performed
as

during the ment by those employees who have been performing the work in
proces he ‘hormal shift. It is understood the overtime assignment to such a specific
job will it 18 the employee's normal assignment, and employees shall not be removed
from replaced by other employees with the intent of providing that employee with

rtunity.

ompany determines that overtime work is required other than referenced in (a) above,
ployees presently at work on the shift in the classification(s) and overtime group

to perform the work who have the most seniority will be offered the work first. Should the
employee decline, the next qualified employee in that classification, shift, and overtime group
resently at work with the next lowest seniority will be offered the work, and this sequence will be
followed until the required number is obtained. Should the required number not be obtained in a
voluntary manner because all employees presently at work decline to work the overtime
assignment, the Company shall assign the work to the qualified employee on the shift in the
classification and overtime group with the least seniority, and this employee shall perform the work
assignment. Failure to work this overtime assignment will result in disciplinary action up to and
including discharge.



12.05

12.06

12.07

12.08

c. Inthose cases where it is predetermined that overtime will be required, all qualified employees in
the classification on the shift and in the overtime group shall be offered the work by seniority, and
if the required number cannot be obtained voluntarily, those employees with the least seniority will
be required to perform the overtime. If the overtime is to be worked prior to the start of the
employee's normal work shift, the employees who are not scheduled off for that work day shall be
offered the overtime. Employees who are absent from work when overtime is offered may not be
considered if they do not return to work prior to the time the overtime is performed.

d. At NAS Whiting Field, employees shall be offered overtime in accordance with the procedure set
forth above. If the Company determines that additional personnel are needed, it may obtain such
employees from other overtime groups in accordance with (b) above.

he facility, or
e's k
time hourly

An employee who is called in to work after the employee's regular shift, and aftefl
who is called in or scheduled and reports to work on the sixth or seventh day of a
week, will be paid the applicable rate for hours actually worked, or four ho

rate, whichever is greater.

The provisions of this Article are intended only to provide the ba
overtime and shall not be construed as a guarantee of any specifi
week.

unless all qualified seniority employees ifpthat glion, shift and overtime group have had an
opportunity to work the overtime, and it is management the probationary employee is
qualified to carry out the responsibiliti 8¢l to the overtime.

An employee who is sched D report to work prior to his/her regularly assigned shift
(starting time) will be notifj the of calling or notification if the event is a shift slide in
Accordance with le 1@00 or @n overtime situation.

L g



13.01

13.02

13.03

13.04

13.00 WAGE RULES

The Companyshallpay the scale of wages included in AExhi

For the purpose of this Agreement, an employee's straight time hourly rate is defined as the
employee's base rate as listed in Exhibit A, plus crew leader differential, and/or shift premiu
flight personnel pay, and/or collateral duty inspector pay or any other such premiums agreed
part of this Agreement.

and/or
as a

Employees promoted or temporarily assigned to a job classification with a
rate of the higher job classification or continue at their present rate, whiche
assignments to a job classification with a higher rate will be offe
the shift in the work center affected. If temporarily assigned, th
classification, assume the rate held prior to the temporary assi

a. Employees temporarily assigned to a job classification with a shall continue to receive
their present rate. This section is not applicable when.an employee Is assigned to a lower job
classification under the provisions of 22.01 (b).

b fassification with a higher rate will, at the

time of assignment, be provided a Tempor % TJF) by management. The employee shall
complete the TJF and will be paid in \ 8.03, above for all hours worked. The
supervisor will not allow an employee rk if@ higher rated classification without ensuring the TJF
is made available to the employee

.s‘\\Q

Employees who are assigned or voluntegg to

bit

/



14.00 PREMIUM PAYMENTS

14.01
Effective 10/1/2008, a shift differential premium of forty-five cents ($.45) per hour will be paid to
employees working on the second shift as defined in the Agreement.

14.02
Effective 10/1/2008, a shift differential premium of sixty cents ($.60) per hour will be paid to
employees working on the third shift as defined in the Agreement.

14.03
Effective 10/1/2008, Employees designated as Collateral Duty Inspector and / or @effaggal
Quality Assurance Representative will receive a premium payment of forty cent: % r hou

14.04
Effective 10/1/2008, all employees specifically assigned to and atedyn ght
Personnel will receive a premium payment of forty cents ($.40)8per hour.

14.05
Effective 10/1/2008, Employees designated as Crew Leader shall receive a premium payment of
forty-five cents ($.45) per hour.

14.06

Employees who break personal tools onfhe jol
classification, shall be reimbursed for ghe c

equired to perform the duties of their
the broken tool.

Reimbursement shall be subject to:

a. Any tool | the employeeds tool box inventor)
b. Any manufacturing wagen e to the specific broken tool.

se gfesented to the Company for the specific broken tool.

c. Areceipt of pof u
14.07 ¢ \
Employeesw own personal tool boxes damaged at work, will notify their manager of the
: S on

ePwill attempt to see if such damage can be repaired in Company workspaces.
0 repaired on site, the employee will submit written proof of cost of repairs or
ﬁ pst of replacement. The employee will be reimbursed for the documented

When personal tool boxes and tools are utilized for off-site assignments, and are damaged,
stolen or destroyed, the Company will pay for full identical replacement or repair value as
necessary.

14.08

Effective 10/1/2008, an employee who is designated by the Company to perform Non-
Destructive Inspection (NDI) will receive a premium payment of Ten cents ($.10) per hour.



15.00 HOLIDAYS

15.01
The following ten (10) days are designated as holidays:
New Years Day
Presidents' Day
Martin Luther King Jr.dés Birthday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Christmas Day
a. In addition to the holidays listed above, if directed by the Unj Company will
observe any holidays (including a National Day of Mour egal holiday and
observed by the U.S. Navy at NAS Whiting Field. If there iSisuch a holilay, employees shall be
paid for the holiday only if the Company is reimbursed b ment for such holiday.
If the Company is not reimbursed for such a holiday, emp ay elect to take one of
their accrued vacation days or paid personal ti ys, or a day without pay.
15.02
A full time employee who is on the active,payrollfon thi@bholi@ay and has worked on the employee's last
scheduled shift preceding the holiday, a gloployeBs first scheduled shift following the holiday,
unless excused by the management, A@s.a@v include unpaid leave of absence, workers'
compensation, or short/long term disal e eligible for pay for such holiday.
15.03

Paid holidays shall be consi a orked for the purpose of computing overtime payments.

15.04 \ g
For purposes€ d ini ligibility for holiday pay, paid time off, excluding paid time off under the
Company'sygrou@ins ce ®han, shall be considered as time worked.

15.05

and®agreed that the Company reserves the right to require employees to work on a
every effort will be made to schedule as many employees off as possible.

ould any of the holidays authorized above fall on an employee's scheduled day off, or during an
oyee's vacation period, or a period in which an employee is on Paid Personal Time, except under
the Company's Group Insurance Plan, the employee(s) will be paid at their straight time hourly rate or
will be authorized an alternate day off with pay, if requested prior to the holiday. The alternate day off
is to be taken at a time convenient to the Company within two (2) weeks before or after the holiday.
Every effort will be made to schedule the employee on the day which he/she requests. An employee
shall not receive vacation pay or paid personal leave in addition to holiday pay for the same day.



15.07

15.08

Should any holiday stated above occur on a Saturday or a Sunday, the holiday will be observed under
the same schedule observed by military/government personnel located at NAS Whiting Field.

Part-time employees are eligible for holiday pay on a prorated basis and payment shall be
determined as a percentage of eight (8) hours as determined by the average number of straight

time hours so worked in the preceding eight (8) weeks. *



16.01

16.02

16.03

16.00 VACATION

Each employee covered hereby shall accrue vacation credits as follows:

a. For vacation purposes, the individual employee's anniversary date on the T34/44 or the TH-57
contracts at NAS Whiting Field or NAS Pensacola, with the Company or with RAC, whichever is
earlier and each anniversary date thereafter shall be the reference point for accrual of vacation.

shall accrue one and fifty-four hundredths (1.54) hours of vacation per credited
(80) hours of vacation may be accrued during the fifty-two (52) credited work wge

C. Employees with six (6) but less than ten (10) years of continuous service,
(a.) above, shall accrue two and thirty-one hundredths (2.31) hours of v i

credited work weeks per year.

d. Employees with ten (10) years of continuous service, as > 4
accrue three and eight hundredths (3.08) hours of vacationgger each ct@dited work week. One
hundred sixty (160) hours of vacation may be accrued duri
weeks per year.

e. The number of vacation hours accrued in 16.01 nd d., shall be the maximum number of
hours which may be carried over from one anniv ry to the next.

For the purpose of accruing vacation creﬁts fo @ es, a credited work week shall be defined as
follows:

a. A credited work week is defin
time worked, holiday pay, jur
funeral leave pay or are on

which an employee is paid by the Company for
ry pay differential, paid personal time, vacation pay,
mpensation that does not exceed six (6) months.

b. Absences that are ¢ sal der Short Term Disability Insurance or Long Term Disability

Insurance are gépcredied wo ks for vacation accrual.
For the purpose d inwg eligibility for accrued vacation credits, vesting shall be defined as
follows:
a T plo ust complete their probationary period before becoming eligible for vacation.
Vagatig all aCcrue on a credited work week basis and is available for use as accrued.

The fdual employee's anniversary date, as established under Article 16.01 (a.), and each
service anniversary date thereafter shall be the reference date for rate of accruing

Employees shall retain vacation accrued until such vacation is taken.

d. Vacation accrued in excess of the maximum allowed in Article 16.01 b., c., and d., must be taken

by the employee by the employee's next anniversary date. If all excess vacation is not taken or
scheduled by sixty (60) days prior to the employee's next anniversary date, the Company will
schedule the excess time off.

e. Vacation taken by the employee is deducted from the employee's unused vacation until such

vacation is exhausted.



16.04

16.05

16.06

16.07

16.08

16.09

16.10

Vacation pay shall be computed at the employee's straight-time hourly rate at the time of vacation.

Employees who are terminated from employment, are laid off or who voluntarily terminate employment
after submitting a two (2) week advanced written notice are eligible to receive pay in lieu of vacation for
all accrued unused vacation.

a. Employees who are temporarily laid off, may at their discretion retain their accrued ugtised

day period the employee may request in writing and be paid for his/her vacation p
expiration of the thirty (30) day period the employee will be paid for any vacatigasti
to the employee at the time of the layoff.

Vacation must be requested no less than seven (7) days in advan ctical, be

a. Vacation may only be scheduled on the employeeg ularly scheduled work days and only for
the amount of hours regularly scheduled on that aximum of eight (8) hours per day.

b. Vacation period of eight hours or less mygt'b g
and must be approved as outlined if#6.06 Q
g approved by the Division Manager or his/her
es shall receive a copy of the approved or denied
s of the submission of the scheduled requested
st seven (7) days in advance of such vacation.

Employees, failing to secure al, who subsequently fail to report to work as scheduled,
will be subject to appr ig ary action for unexcused absence.

d a minimum of one (1) hour in advance

C. Employees' requests for vacati
designee before such leave is tak
vacation request, within three

length of vacation will be the amount of the employee's unused
| period immediately preceding the vacation period requested.

Once appro an Melividtal's vacation period may not be changed or amended without his/her
consent pt M@ca f extreme emergency or as provided in 16.06 above.

nah , as defined in this Agreement, falls within an employee's vacation period, such holiday
not be charged as vacation hours.

Part-time employees will be paid for vacation after completing one (1) year of service on a pro-rata
basis determined by the number of hours worked in the previous anniversary year as a percent of
2080 hours per year.

It is understood and agreed that employees transferring to the contract after the date of ratification of
the Agreement shall retain their original date of hire with the Company for the purpose of accrual of
vacation credits.



16.11

16.12

Paid days of vacation shall be considered as time worked for the purpose of computing pay for
overtime.

For the purposes of establishing service as provided under 16.01, employees transferred from
the bargaining unit who return to the bargaining unit shall receive service credit for such time

outside the bargaining unit.



17.00 PAID PERSONAL TIME

17.01

Regular, full-time employees shall accrue seventy-seven one hundredths (0.77) hours of Paid
Personal time for each credited workweek up to a maximum of one hundred sixty (160) hours.
Accrued Paid Personal Time is authorized for use after satisfactorily completing the employee's
probationary period. A credited workweek is defined as a week in which an employee is paid, by The
Company, wages for time worked, holiday pay, jury duty pay, military pay differential, Paid Personal
Time or vacation pay.

a. If an employee's military pay is greater than the employee's regular pay, such time ining
purposes, up to a maximum of ten (10) work days in a calendar year, shall co cr
work week.

17.02

All Paid Personal Time hours shall be credited to the employee's
utilized for sickness, medical appointment, or personal reasons
one (1) hour.

sonal§fime may be
2nts of half (0.5) of

a. Paid Personal Ti me hours sh
except those hours paid for personal illness or injury shall be co
purpose of computing overtime.

paid at the empl oy
red as time worked for the

17.03

An employee who is prevented from rep
notify the Company of his/her inability to
the employee expects to return to wo
Whenever possible, such notice shall e start of the employee's shift, but no later than
during the first hour of the shift if theg@mp isPrevented from providing notice prior to the shift for a
reason beyond the control of the g situation where the employee is delayed while en
route to work because of illness, igjury, or an accident, such notice shall be as soon as
possible. Failure to provide,
such time absent fo@at day shall

son of sickness or injury, shall promptly
giving the reason for the absence and when

PE paid as Paid Personal Time.

17.04
L 4

When an egplo d s tOutilize Paid Personal Time for reasons other than iliness or injury, such
time off mu reglieste@in advance for approval consideration by the Company.

ords indicate probable abuse of Paid Personal Time taken for illness or injury, the
equire the employee to obtain a written medical verification of such illness or injury

ny has given the employee prior written notice, with a copy to the Chief Steward, that the
Kployee is considered to be an abuser of this article.

a. Forthe purposes of this article, probable abuse by individuals shall be indicated by consistent
absenteeism on a particular day or days of the week (i.e., consecutive Monday absenteeism) or
consistent absenteeism following periods of overtime work.

b. In cases where records indicate probable abuse of Paid Personal Time taken by groups of
employees, as outlined in 17.05 (c.), the Company may consider such abuse as cause for
disciplinary action.



17.06

17.07

c. Forthe purpose of this article, probable abuse of Paid Personal Time by groups shall be indicated
by an excessive number of employees being absent on a given day in a given work center or work
centers resulting in a significant impact on production or flight schedules.

Employees who are laid off or who voluntarily terminate employment after submitting a two (2) week
advanced written notice are eligible to receive pay for all accrued unused Paid Personal Time.

a. Employees who are temporality laid off may at their discretion retain their accrued un@ised Paid
Personal Time for a period of up to, but not to exceed thirty (30) days. At any timeghringghe thirty
(30) day period the employee may request in writing and be paid for his/her Pai Time
pay. At the expiration of the thirty (30) day period the employee will b or Paid
Personnel Time that was owed to the employee at the time of the layoff.

Bereavement leave must be taken within the seven days follo
Any employee will be granted time off with pay to atte
as follows:

eath, funeral or service.
the funeral or service of family members

a. Four (4) workdays in the case of immediate
legal guardian, mother-in-law, f
spouse, daughter, son, step mothey,

embers defined as mother, father, or
, brother, grandmother, grandfather,
ep daughter or step son.

b. Two (2) workdays in the case o
daughter-in-law, son-in-law, step

bers limited to sister-in-law, brother-in-law,
brother, or grandchildren.

c. The Company shall grant
death of members of the e
employee's request 0
are eligible.

L g

ditional workdays off without pay in the event of
mmediate family as defined in 17.07 (a) at the
may use vacation or Paid Personal Time for which they



18.01

18.02

18.00 JURY DUTY / WITNESS PAY

When employees are required to serve on jury duty, or to report to a court in person in response to a
jury duty summons, or to report for jury examination, they shall be granted pay for their regular work

shift, less any fee or other compensation paid to them by the court for such service for the work day

that they were required to report and/or serve. If a first shift employee is released from jury duty at a
time such that there are six or more hours remaining in their regular work shift he/she shall
expected to notify his/her supervisor and report to work for the balance of the shift if so dire
employee is released from jury duty at a time more than six (6) hours before the start ofghi
work shift, he/she is expected to report to work and no supplement pay will be made for

d. If the
regular

a. Pay for such time lost shall be computed at the employee's straight-time ho

summons. Further, they shall be ineligible to receive jury s
present to the Company a statement from an official of the
time of such jury service, and the fee or compensation pai
exclusive of transportation allowances.

fore by the court,

c. Any employee called for the above purpose(s) whagis scheduled to work on the third (3
shift, shall not be required to work the night b
Juror, the night of selection and shall receive

d. Paid days for jury service shall be cgside ‘ e
overtime.

rked for the purpose of computing pay for

Employees responding to a subp a any witness are considered to be on paid time.

.s‘\\()



19.00 ABSENCE FROM WORK

19.01

Employees shall not leave work prior to the completion of their scheduled hours without prior
permission from their supervisor.

19.02

Employees shall not be absent from work without prior permission from their supervisor exc
cases of iliness, injury, or reasons beyond the control of the employee. Giving a false reasorfior an
absence shall be cause for disciplinary action up to and including discharge.

19.03

minutes prior to the start of the shift.
19.04

Should an employee not have proper cause for failing to report for work, or failing to report on time, or
for failing to report the reason therefore as provided he ch failure shall be considered cause for
disciplinary action.




20.01

20.02

20.03

20.00 LEAVES OF ABSENCE

Limited unpaid personal leaves of absence may be granted by the Company upon request of
employees who have completed their probationary period. Such leaves shall be for not less than five
(5) work days and not more than thirty (30) calendar days. Requests for unpaid personal leave of
absence must be made in writing and must receive approval by the Company. Accrued vacation must
be used before any leave will be approved. A maximum of two (2) extensions may be approyed by the
Company. However, if the employee does not return to work after the personal leave of abs&hce, the
employee shall be terminated.

a. Vacation credits and paid personal leave credits are not earned while on a le
the provisions of this article.

b. Health insurance may continue for a maximum of sixty (60) days provi
his/her portion of the premium at least ten (10) days prior to th

e pays

ur coverage.

Seniority shall continue to accumulate during the approved leavi
been granted a leave of absence for a-specified period of time, it
to request an extension of such leave prior to expiration j
extensions must have prior Company approval.

. When an employee has
employee's responsibility
dditional time is required. All such

will be granted to an employee for a
supported by sufficient medical verific
Leaves of absence for personal heal
laid off after exhausting twenty-si
employee is released within six (¢
company, in writing, of their aigii
returned to the classgcati at the time such leave was taken providing their classification
has not been aboli If r d to return to work within eighteen (18) months after the date of
the layoff, thezm d\y inated.
a. Health lnsurd@rnce cofftnue for employees who are on a leave of absence covered under Article
20.03 ed@he loyee pays his/her portion of the premium at least ten (10) days prior to the
next 0 hés insurance coverage.

plo leave of absence for personal health reasons may return to work prior to or at the
ion of such leave upon the full written release of a licensed physician provided the employee is
errorm his/her assigned duties safely. Should the Company question the employee’s
apability to perform the assigned duties safely, the Company may have the employee examined by
er physician, prior to returning the employee to work. If the physician selected by the Company
and the employee's physician disagree, then the employee shall be examined by a third mutually
acceptable physician and that physician's decision shall decide the employee's capability. Any such
additional examination costs shall be incurred by the Company.

a. While on leave of absence for personal health reasons, the employee shall notify the Company as
to his/her potential of returning to work on a bi-weekly basis, except in those cases where the
employee's physician has provided an expected date of return.



20.05

20.06

20.07

20.08

20.09

20.10

20.11

Leaves of absence without pay for Union business will be granted to Bargaining Unit employees not to
exceed two (2) weeks, provided at least five (5) work days advance notice is given in writing to the
Company. However, not more than four (4) employees may be on such leave at any one time and of
the four (4 ) employees, no more than one (1) will be from the same work center.

Leaves of absence without pay in workers' compensation injury and legal occupational disease cases
will be granted automatically for the full period of legal temporary disability, and seniority wil
accumulate for the full period of such leave.

Armed Forces Reserves or National Guard, shall be paid the difference bg
military rate and the employee's straight time hourly rate of pay f rio@
working days per calendar year. The employee must present
Company as soon as they are received by the employee. Upo
employee must present pay vouchers so that the calculation of
The employee will be given a leave of absence for, and will accu
service. Employees required to report for military training in excess o
those called to active duty shall be reinstated in accor ith the Universal Military Training
Service Act. The parties to this Agreement shall comdifiwith ent applicable state and federal
legislation regarding military service.

ctive short term duty, the
in pay may be computed.

irty (30) consecutive days or

A g

When leaves of absence are granted, on return to active employment, will be
returned to his/her classification on a jo e yee is qualified to perform based upon seniority.

When an employee fails to to t the expiration of the approved leave of absence, or
accepts gainful e men@duringfihe Teave of absence without the approval of the Company, the
i tg#and including discharge at the option of the Company.

lected or appointed to a full time Union position shall, upon written request
a leave of absence for Union activities for up to a four (4) year period.

ave shall retain and accrue seniority. Not more than two (2) employees shall be
any one time. If the employee's group insurance through the Company is to be

W e activities for which such leaves of absence are granted shall cease, the Union shall
immediately notify the Company in writing, and if application is made therefore within fifteen (15)
days thereafter, such Union member will be given re-employment in a similar position, if same still
exists, or a comparable position in accordance with his/her qualifications and seniority privileges,
and applicable wage rate at the time of return to the active payroll.

Any member of the Bargaining Unit shall, upon written request, be granted a leave of absence to
pursue and serve in a local, state or federal elective political office. Such leave of absence will be
limited to a maximum of two (2) years. During such periods of unpaid leave, the employee shall retain
but not accrue seniority.



20.12

The parties agree to be in compliance with the Family Medical Leave Act (FMLA) of 1993 as mandated
by law.

a. Seniority will accumulate during all paid FMLA leaves.

b. No employee shall be required to utilize paid vacation for any FMLA absence for which the
employee does not request to receive such pay.

c. Employee(s) shall use all accrued Paid Personal Time before being placed on unpaid
leave.

d. The intent of this provision is to meet the requirements of the Family and Medi
(FMLA), the requirements of which will govern its application. Family Leavesd
of twelve (12) weeks during any twelve (12) month period may be granted b
sole discretion.

e. To be eligible for a family and medical leave of absence, an
Company for twelve (12) months (continuous or non-conti
during the past twelve month period.

f. A Family Leave of Absence, without pay, of up to twelve (12)
period may be granted for any of the following reasons:

1. The birth of a child;

2. The placement of a child with an emplqg ad@ption or foster care;

‘ serious health condition; or

3. To care for a spouse, child or,par ) g
4. because of an&nyeeés own serious health condi't
g. For purposes of calculation, ( onth period will commence on the first day of FMLA

leave taken by the employee

h. Employees who&turn
unless they i

i. Inthe ev&t,t
this artjgle



21.01

21.02

21.03

21.04

21.00 PROMOTIONS/TRANSFERS

In order to provide maximum stability to ensure the even flow of operations, the security of all
employees and minimize the possibility of layoffs, the Company may temporarily assign employees to
other assignments on the contract.

a. Due to the nature of the contractual work to be performed, employees may be brought in from
other locations to perform specific short-term assignments at NAS Whiting Field as the
arises not to exceed forty-five (45) calendar days, so long as there are no employeegs i
classification on layoff who are qualified to perform the assignments. Such actions
the layoff of any employee within the classification in the bargaining unit who igfe8&lii
perform the work. The Company will meet with the Union and inform them of§g S
actions are necessary. If the Union disagrees, the issue may be submitte € ¢
grievance and arbitration procedure, providing there are qualified emp in (NE@I8fassification
on layoff.

The Company shall notify the Union of its intent to create a new within bargaining unit which is
not now covered under this Agreement, or to revise the job duties ting classification within
the bargaining unit. Provided operational requirements pgaoit, such notice shall be given to the Union
in advance of the implementation of such new job or refifSedi§gb classification.

The wage rate for such new or revised j&clas |
Union may question the wage rate esgablj
through the grievance and arbitration
the job description does not describ
the wage rate or the wording of t

shall be established by the Company. The
prding of the new or revised job description

e Union feels the wage rate is inappropriate or
ion. The arbitrator shall have the authority to adjust
d job description.

When it is determj ?
Agreement exists
eligible for rec@ a
offered to the sedi
Personnel
offered the

Company that a vacancy in a job classification covered by this

ancy shall be filled, and there are no qualified employees who are
by Article 22.03 as a result of a reduction in forces, the vacancy shall be
mployee who has a Job Preference Form on file for the vacancy in the
loyees who have been offered the position are expected to respond when

ployee(s) in seniority order. To be given such consideration, the employee must have
e Form on file as of the date of the requisition when such vacancy is received by the

In order for an employee to have a Job Preference Form on file, the employee must meet the minimum
requirements of the job classification. An employee may have up to six (6) Job Preference Forms on
file at any one time. Of the six (6), only two (2) may be for lower rated classifications. Employees are
required to keep their personnel files up to date and may be required to provide documentation of their
experience and education.



a. An employee that has changed classifications due to a promotion shall not be considered for any
vacancy until that employee has been in their current classification for a period of six (6) months or
more, unless mutually agreed to by the parties on a non-precedent basis.

b. An employee may apply for a lower rated classification after completing six (6) months in their
current classification and only with the mutual agreement of the Company and the Union.

c. After satisfying 21.05 (a) above, an employee may move laterally to a vacancy in accordance with
this article a maximum of once every twelve (12) months.

d. An employee who has a Job Preference Form on file and rejects a promotion and/or a t@nsfer to

classification removed from the file for consideration. An employee is considered
a promotion and/or transfer to a classification only if the employee(s) would ha
classification is rejected for the second time.

The above 21.05 a., b., and c. shall not apply to an employee wi
classification due to the provisions of Article 22.01.

21.06
The Job Preference Forms will be submitted to the Personnel Depart t who shall affix the date and
time stamp to the form(s) and provide a copy of the st orm(s) to the employee upon request.
Forms submitted shall be considered on file at the ti ission, however if after review by
management it is determined the employee does nimum qualifications the form shall
be removed from the file. The Company shall r (s) as soon as possible, but not later
than seven (7) calendar days after subnsion N(s). The Chief Steward shall be provided
copies of all employee submitted Job hat are determined to be properly submitted
and determined to be qualified and eli d on file, those that are determined to be
ineligible or not qualified, and those wit the file.

21.07
The Company will notify th fS in writing when there is a vacant position within the
Bargaining Unit a e selfction e.

21.08 ¢

en ualified employees with Job Preference Forms on file have declined the
are\ge Job Preference Forms on file for a vacancy within an established classification,
ilfed at the Company's discretion by offering the vacant position to the senior
he work center and/or organization where the vacancy exists, or under the
e 27.01 or by new hire.

21

an employee is determined not to be qualified to satisfactorily carry out the duties and responsibilities
classification for which he has submitted a Job Preference Form, the Company will notify the
employee and the Chief Steward of the reasons for such disqualification. The determination made by
the Company shall be reviewable through the grievance procedure.

21.10

The Company reserves the right to cancel any vacancy prior to the awarded employee assuming the
duties thereof.



21.11

21.12

21.13

21.14

21.15

In the event the Company creates a new classification under the provisions of this Agreement, the
Company will post the new Job Classification. Bargaining Unit employees may then forward Job
Preference Forms to the Personnel Department within five (5) workdays of the posting to be
considered for the new position.

The Company will notify the Union Chief Steward in writing within three (3) business days when a
temporary vacancy is filled and the reason for the temporary vacancy.

If there are no qualified employees from the classification on layoff status, or qualifie 3loyeeSiwho
have previously been displaced from the classification into a lower rated classificaie

vacancies of not more than forty i 4
the provisions of Article 13.03, or Article 27.01, or by new hire. The forty-f
may be extended by mutual agreement of the parties on a non-p,

a. Temporary vacancies created by an employee's leave of a@§ence for fgrsonal health reasons,
worker's compensation injury, or absence provided by the dical Leave Act of 1993
are not limited to the forty five (45) workdays as referenced i

b. Should a temporary vacancy as described in this s become permanent, it shall be filled in
accordance with Article 21.04

c. Employees hired to fill a temporary vacanc e 21.13 a. who attain seniority will be
allowed to submit Job Preference Fayms.

An employee awarded a job vaca al r ssified to the job classification as of the first day of
work on the job, except as providéd ingicle 27.01

When an employg€’is aar a tranhsfer/promotion under the provisions of this Article and such

employee failito acil rm the duties of that job within a period of up to thirty (30)
workdays afteffa tl osition, the employee will be returned to the position he/she last held
prior to the sutlatransfer/promotion provided the classification has not been abolished. The
thirty (30) w ay limit may be extended by mutual written agreement of the parties. In the event

vioU® classification has been abolished, he/she may exercise his/her bumping
icle 22.00. An employee so returned shall not be given consideration for future
ame classification from which they returned for a period of six (6) months, at which

Those employees that have filled in behind the above referenced returned employee will be
returned to the last position they held. Those employees that have been displaced due to no fault
of their own will be given recall rights to the classification from which they were displaced. Upon
recall, if such employee fails to satisfactorily perform the duties of the job within a period of up to
thirty (30) workdays after assuming the position, the employee will be returned to the position last
held prior to the recall.



21.16

21.17

21.18

21.19

Nothing in this Agreement shall be construed to prevent an employee from performing work which is
below his/her classification when required to do so by the Company provided the employee is qualified
to perform the work assigned. Such an employee shall not suffer a reduction in pay.

The Company agrees during the term of this Agreement it will not introduce the use of any written test
as an aid in determining the ability and/or qualifications of employees for advancement without first
reviewing and discussing such tests with the Union.

When it is determined by the Company that a vacancy in a Crew Leader positiond
Agreement exists, such vacancy shall be offered by seniority to qualified employ€
occupy the affected classification and work center. When more than one cl i
is to be led, such vacancy shall be offered by seniority to qualified employ

highest affected classification.

the position(s) to the
tion(s) and shift(s). Such
s extended by the mutual

a. Temporary vacancies in Crew Leader positions shall be fill
senior qualified employee(s) within the affected work cente
temporary assignment(s) shall not exceed forty-five (45) wor
consent of the parties.

When it is determined by the Company that ong employees of a classification are to be
sfer*will be offered to the senior employee(s)

cgmc
transferred from one overtime group to aotherg 3
i in (e e group affected. In the event that an

volunteering from within the classification(
insufficient number of the employees 0 paiFansferred, the least senior qualified employee(s)
roup shall be transferred.

within the classification(s) in the affect

one site to another, the transfer will be offered to the
ithin the classification(s) at the affected site. In the event
oyees want to be transferred, the least senior qualified

a. Inthe event the transfer(s) i
senior employee(s) who

employee(s) wi th ifi
° \



22.00 LAYOFF RECALL / REDUCED WORKLOAD

22.01

In the event of layoff:

a. Employees in their probationary period, as defined in this Agreement, in the job classification
affected shall be laid off first, on the condition that the remaining employees are qualified to
perform the work.

b. Thereafter, seniority employees in the affected classification having the least seniorjty wi
off. Employees so laid off from the classification may bump the least senior emplo
equivalent or lower rated classifications, provided they are qualified to perfor
classification.

c. An employee who has taken layoff rather than exercise seniority to disg
lower rated classification, shall not be permitted to exercise rec
displace another employee who remained at work after suc

d. Atleast three (3) working days prior notification will be giv eniority employees being
placed on layoff. This notification shall apply only if the Co d such prior notification
and shall not apply where such reduction in force and lack of n is beyond the control of
the Company.

22.02

When it is necessary to effect a cancellation of reasons beyond the control of the

Company for a temporary period up to al¥d incl (5) work days within a thirty (30) day period,

employees in the classifications affec p@yarily laid off in accordance with their seniority.

The employees affected shall have the use'Paid Personal Time, vacation or take time off

without pay.

22.03

For the purpose of recall, ré@all will red by seniority to qualified employees who have been laid

off or displaced fr follgwing:
a. the classigati & d, or
b. aclas ioNgequ rated to the classification being recalled, or

rat&d higher than the classification being recalled, prior to complying with Articles
.08¥provided they are qualified to and can satisfactorily perform the duties of the job
jonal training in the classification which is being recalled. An employee will not be

Notification of openings for reemployment shall be given by the Company by registered or certified
return receipt mail to the last recorded mailing address furnished by the employee. Such notifications
will also inform the employee of his/her option to reject or accept the recall if the position is not the
highest classification that the individual has been displaced or laid off from. A copy of such notice shall
also be sent to the Union. In order to preserve his/her recall rights, the employee must notify the
Company of his/her intent to return or not to return to work within forty-eight (48) hours of receipt and
must report to work within fourteen (14) calendar days after receipt if accepting recall.

a. If the employee rejects recall, the next employee that has been displaced or laid off may be
recalled.



b. If the employee does not respond or rejects recall to the highest classification the individual has
been displaced or laid off from as required by this article, the next employee may be recalled and
the notified employee will be terminated. If no qualified employee remains, the position will be
filled under the provisions of 21.04. If still no qualified employee remains, the position will be filled
under the provision of 21.08.

22.05

Failure of the employee to keep the Company advised in writing of his/her current correct address shall
relieve the Company of the obligations of this article.

22.06

Should an employee fail a medical examination required for a particular job, and a
unable to perform the duties of his/her job classification, the employee will be offg
perform other work which he/she has the qualifications and seniority to perform o
accordance with article 22.00 due to lack of work. In the event the employ:
reassignment, he/she will assume the rate of the new job classification.

22.07

Any employee who reports for work on his/her regular shift and Were is no ork available shall receive
a minimum of four (4) hours pay at his/her straight time hourly rat

a. If possible, the Company will make an attempt to n employee prior to the employee
reporting to work if there is not any work availabl

b. The Company will maintain an up-to-date
department to ensure that employee@will |
extra work and/or overtime, or lack of k.

ephone List in each work center and/or
ed Yor the purpose of recall, notification of

c. Itis the employee's responsibility Company of any change in his/her telephone

number.
In the event the Cq ny @/ porary shutdown or reduction in the scope of its operations, it
_ p

will allow eligible @imp ested vacation, Paid Personal Time or leave without pay during
such periods at th loyee. Employees who are not eligible for vacation benefits or
Paid Personal jll be considered on non-paid leave during such periods.

22.09

jon r beyond the control of the Company to cause a reduction in work available on
ift, in his work center and classification, the Company may give the affected

tion to do other work or take time off. The employees affected shall have the option
sonal time, vacation time, or take time off without pay. Under this specific condition
fon or paid personal time may be approved for less than one hour. Vacation or paid
ersonal time may be used to give an employee the pay equivalent to a normal workday.



23.01

23.02

23.00 DISCHARGE AND DISCIPLINE

It is understood and agreed the Company may only discipline or discharge any employee covered
hereby for cause. Should an employee feel such action improper and in violation of the employee's
rights under this Agreement, the employee shall be extended all the rights and privileges accorded by
the grievance and arbitration procedures contained herein, provided the employee has completed the
probationary period defined in the seniority article of this Agreement.

a. A letter of warning, reprimand, suspension or discharge shall be removed from the gmplogee's file

and shall no longer have any future effect if it has been found through the grievanc
arbitration procedure to have been unjustifiably issued.

(12) months from the date of issue.

c. A letter of suspension shall be removed from the employee’
months from the date of issue.

d. The Company has the right to establish reasonable work ru
the terms of this Agreement, with such additions and revision
Company.

e. The Union will be notified of any new or revised s an ulations in advance of the
implementation of such new/revised work rulgs@g re tion.” The extent of any penalty levied
against an employee for an alleged violati u nd regulations is subject to the
grievance procedure. L 2

f. Itis understood and agreed that a isC
shall be issued within ten (10) ¢
occurrence of the alleged vio
written agreement of the par

jnafyaction issued to an employee by the Company
ayS¥pllowing knowledge by the Company of the
Th ve specified time limit may be extended by mutual

g. Letters of repri
future affect

L g

once removed from an employees file shall not have any

Any emplo , adds to or writes over any general notices or bulletin, or posts unofficial
bulletins or oti that are vulgar or offensive may be subject to disciplinary action.

established safety procedures; to utilize required or provided safety equipment or
ing; or to commit unsafe acts may be subject to disciplinary action.

In dll cases of discharge, suspensions, or where written warning or reprimand notices are given to
employees of the bargaining unit, the Chief Steward will receive a copy of said notices within three (3)
business days. In all cases where an employee is being discharged, suspended, or will be receiving a
written warning notice or written reprimand, the employee shall be advised of his/her right to Union
representation and may request the presence of his/her Union Steward, or in the case of suspension
or discharge, the Chief Steward or his designated alternate, will be present. Such requests will be
honored by the Company. In cases involving suspension or discharge, the employee shall be provided
a reasonable amount of time to discuss the matter with his/her Steward, or the Chief Steward, prior to
leaving the premises, except in cases where a Steward or the Chief Steward is not available at the
site, or the continued presence of the employee is disruptive.



23.05

In cases of layoff, dismissal, or suspension, the employee and the Chief Steward shall be given a copy
of the notice, as applicable if the employee is available to be presented with such copy. If the
employee is not available, a copy of the notice will be sent to the employee by certified or registered
mail to the employee's last known address and a copy shall be given to the Chief Steward. The
employee shall have the right to appeal the action shown on the notice, provided the employee files a
written grievance with the Company in accordance with the grievance procedure of this Agreement.



24.01

24.00 GRIEVANCES

It is the intent of the parties to this Agreement that the procedure provided herein for the settlement of
grievances shall serve as a means for the settlement of all disputes that may arise out of or regarding

the interpretation and application of this Agreement.

means any dispute arising out of or regarding the interpretation, application, claim of breach or
violation of a specific and designated article and section of this Agreement.

a. STEP ONE

Any grieved employee, with the employee's Steward present, shall present the e
verbally to the supervisor involved within six (6) workdays following the date the

the Steward on the grievance.
b. STEP TWO

If a satisfactory resolution cannot be reached as provide
reduced to writing on a form furnished by the Compan
three (3) workdays following receipt of the answer of
supervisor referenced in Step 1 does not respon
referenced above. *

The division manager will provide a wijitte Steward within five (5) workdays after receipt
of the written grievance. During the fivi wi a riod in which the division manager has to
submit the written answer; either patty sh avehe right to request a meeting to further discuss the
details involved in the grievance, Mpting rive at a mutually satisfactory resolution. The
grievant, Steward, and the perso gidasSignated by the Company, shall attend this meeting. Such
meeting shall be held durin @ 5, and no loss of pay shall be incurred.

If a satisfactofpre ion not be reached as provided under Step 2, the Union Chief Steward, or

i i ubRit theWyrievance to the Business Administration Manager within five (5)

e ra@gipt of the answer referenced in Step 2. If an answer has not been received
under Step i 5) workdays following the meeting, the Union Chief Steward may submit the

der Step 1, the grievance shall then be
esented to the division manager within
isor referenced in Step 1, or if the
jevante within the two (2) workdays

c. STEP THRE \g

ge scheduled by the Business Administration Manager or designee to discuss the
five (5) workdays following submission of the grievance by the Chief Steward. The

after the meeting is held. The grievant may also be requested to attend such meeting if it is
necessary by the Company or the Union. Such meeting will be held during working hours and no
of pay shall be incurred. The OSC Manager and a representative of the International may also be
present if requested by the Chief Steward, or the Chief Steward's designee, or by the Company. The
parties shall have the authority to resolve the grievance or appeal it to arbitration, providing such
appeal to arbitration is submitted to the Company by rejection of the answer as provided under Step 3
within ten (10) workdays following receipt of this answer.

1. When mutually agreed upon by the Company and the Union the Grievance Committee shall be
present at the Step 3 proceedings of the grievance procedure and/or meetings concerning special
situations. Such meetings will be held during working hours and no loss of pay shall be incurred
by the Committee.



24.02

24.03

24.04

24.05

It is understood and agreed that any of the steps of the grievance procedure may be waived and/or
any of the time limits extended by mutual written agreement of the parties.

In cases involving discipline which involves suspension or discharge, Section 24.00 (a), Step 1, and
Section 24.00 (b), Step 2, will be waived upon request and the matter taken up within two (2) workdays
of the action with the Business Administration Manager.

purpose in the application of a specific article and section of this Agreement, the §
filed by the Chief Steward in behalf of the Union. Further, if a grievance rel 0
numerous employees, the grievance shall be consolidated and filed by the d in behalf of a
group of employees. Otherwise, grievances shall be filed and si t i
affected.

The Unionds Business Represent ve and the Company's
shall meet and discuss and attempt to resolve any grie that is not resolved per Step 3 of this
grievance procedure and appealed to arbitration by eiglier pa

¢



25.00 ARBITRATION

25.01

There shall be no grievances presented to arbitration until all steps of the grievance procedure have
been utilized, except as provided in Sections 24.02 and 24.03 of the Grievance Procedure. All such
grievances shall be considered as settled on the basis of the last Company answer and not subject to
arbitration unless either party (Union or Company) first serves written notice of intention to arbitrate
upon the other party within ten (10) workdays after receipt of the Company answer at the final step of
the grievance procedure.

25.02

If, within ten (10) workdays from the time of such notice given as provided in Seqgi
Article, the parties cannot agree on a settlement or an adjustment of the dispute, 1

names contained on the list shall be stricken in turn until one (
become the arbitrator.

25.03
Both parties agree that they will continue to make ever to attempt to resolve any issue before
them during the period of time before it is actually he&§@ by th&garbitrator.

25.04 \ 2

The arbitrator shall not have the jurisdiCii€n o add to, subtract from, modify, alter or change
any of the terms of this Agreement or.an er s made supplemental hereto, or arbitrate any new

provision into this Agreement. Th to hority is to interpret and apply provisions of this
Agreement. The arbitrator shall bglb tirely by the records presented in the form of evidence and
argument.

including wal om@aissions, workers' compensation and unemployment compensation, as the
i ved or which may be due to the grievant for the designated award period.

25.05 \ g
In no event sh@l t om penalized or in any way liable for any monetary award or grievance
settlement prior @ thirtya(30)Pays preceding the date of the filing of the grievance. Any monetary
award shal im to actual loss incurred by the grievant, less such other compensation,
C
a

25.06

| jointly submit a signed statement setting forth the issue or issues to be decided by the
¥the specific contract violations and the remedy sought. The issue or issues shall be the sole
tter to be decided by the Arbitrator. Should the parties fail to agree upon the issue, each party may
it a separate statement of issues it considers in dispute and the Arbitrator shall determine at or
before the hearing the issue or issues to be arbitrated.

25.07

The parties reserve the right to file post-hearing briefs within thirty (30) days of the arbitration or as
determined by the arbitrator if a longer period is requested by either party. The arbitrator shall render
his/her decision within thirty (30) days of receipt of the briefs or the close of the proceedings if the
parties waive the right to file post-hearing briefs. The arbitrator's decision or award shall be in writing
and should reveal the reasoning and grounds on which it is based. The award shall be delivered or
mailed to each party.



25.08

25.09

25.10

25.11

The decision of the arbitrator, within the purview of the arbitrator's authority, shall be final and binding

on all parties.

The parties agree that either party may be represented at arbitration hearings as they may choose and

designate. Evidence may be presented either orally or in writing or both.

Each of the parties will assume the expenses of presenting its case including the com tiof and
other expenses of witnesses called or summoned by it.

All fees and expenses of the arbitrator shall be paid by the losing party.

a. In cases of cancellation that do not involve a compromised
requesting cancellation shall pay all fees or costs of the ar
where the cancellation is a result of a compromise settlem
arbitrator for the cancellation shall be shared equally by the

rties, the party

ies, fees or costs of the

h Cancellation. In cases



26.00 FLIGHT PERSONNEL

26.01
Flight Personnel will be selected from qualified volunteers from the Organizational Aircraft Mechanic 2,
Organizational Aircraft Mechanic 3, Organizational Avionics Technician 2, and Organizational Avionics
Technician 3 job classifications based upon contractual requirements. Should more qualified
volunteers request the assignment than are needed, seniority will prevail.

26.02

beginning with the October shift rotation of each year. Selection for the said twel$
shall be done on the first Monday in the month of August. Vacancies shall begi

a. Vacancies for Flight Personnel assignments shall be filled in
provided in this Article. Only employees in the classificatio
Flight Personnel Preference Forms for flight assignments.

b. Itis agreed that Flight Personnel selected shall be the senio
second shift. In the event an insufficient quantity of applicants a

applicants from third shift shall be considered.
26.03 Q
Flight gear issue will be done on Compaw timO

ived, then qualified

26.04
Maintaining assignment as Flight P n camtingent on retaining a current flight physical.
26.05
An employee may aﬁis/h option arily relinquish the Flight Personnel assignment for any
reason, and shall ifaall Wghts tofiuture Flight Personnel assignments for a period of one (1) year.
26.06 L 3
Itis agree th a of Flight Personnel may be up to three (3) per shift, for first and second
shifts only, & h sit@ The composition may be up to two (2) mechanics and one (1) avionics
technici eal j

at once assigned to Flight Personnel status shift assignment shall be determined by
Within classification, among the Flight Personnel. Those employees assigned as Flight
rsonnel are not subject to shift bumping by employees that are not assigned as Flight Personnel.
26.08
It is agreed that this collateral duty shall be limited to applicants from the applicable location.

26.09

All employees assigned to and designated in writing as Flight Personnel will receive a premium
payment as specified in Article 14.00 Premium Payments.



26.10

Employees designated as Crew Leader will not be assigned as Flight Personnel.



27.01

27.02

27.03

27.04

27.05

27.00 TRAINING

As determined by the Company, bargaining unit employees may be transferred to other assignments
within the bargaining unit for the purpose of direct training of employees in the operation and/or
maintenance of the aircraft and/or equipment involved.

a. Senior employees within a classification will be offered training in accordance with the Company's
needs.

b. If an employee is transferred by the Company for direct training purposes to a job
rate, the employee will continue to receive the pay rate being paid the employ
of the assignment, until determined qualified by the Company.

c. The Company will determine the need and the number of employees t tr nd will
arrange such direct training as appropriate.

In the event of a reduced workload in a work center and/or classification, th& company may at its
option arrange direct training of affected employees in other work d/or classifications. Such
direct training will be offered by seniority.

In the event the Government activates a new plg

fi
Field that replace, supplement or augme@ the
ation

to enter into negotiations regarding the implema
(T-34/44). As an example of issues t g
a. The filling of Job Classifications

b. The transition of employees f§

ample, T-6A, that operate at NAS Whiting
ati®hs, the current Company on site will agree
such new programs under this agreement

Dm

é -34*Program to the new program (such as the T-6A).
[

c. The training of the wor 2w platform and the possible need for outside personnel for

trainers. &
Every reason&le wi made by the Company to ensure employees covered by this Agreement
are retaine t& on Platform, by seniority.
The Unj g work with the Company to assure qualified personnel are in place to support

thgo e new platforms during the transition period.



28.01

28.02

28.03

28.00 SAFETY/SAFETY EQUIPMENT

It is the intention of the Company to maintain safe and healthful conditions as is necessary to protect
employees from injury. It is the desire of the Parties to this Agreement to maintain high standards of
safety in the operations of the Company in order to eliminate, as far as possible, industrial accidents
and illnesses.

a. Rain coats and pants will be made available to employees required to
needed.

b. When provided by the Government, steel toed rubber boo

C. Should any additional safety equipment or protective cloffling be reqlired by the Company or
i vide same.

Effective with the twelve (12) month period beginnin
each employee required to wear safety shoes up tg on
towards the purchase of one or more pairs of s
Company in order to be reimbursed. @

and thirty dollars ($130.00)
receipt must be presented to the

a. The safety shoe reimbursement u { creased to one hundred and forty $140.00,
effective October 1, 2008.



29.01

29.02

29.03

29.04

29.05

29.06

29.00 UNIFORMS

Employees will be required to wear the uniforms designated by the Company. The cost of such
required uniforms shall be incurred by the Company.

Any cost incurred due to an employee's decision to change the material, cut, add an appro Union
shirt sleeve patch, or to obtain additional uniforms above what is furnished in 29.03 belgw, wilibe the
sole responsibility of the incurring employee.

During the month of October of each year, the Company will provide the e choice of
the following that will equal five sets of uniforms:

Uniform pants,

o

=4

Uniform shorts,

c. Uniform shirts,

e

Uniform T-shirts,

e. Uniform coveralls.

During the month of October 2008, the ill provide one (1) jacket, with winter liner, for all
bargaining unit employees. New hi ees transferred into these classifications or work
groups will be eligible for one (1) j@ck i r thirty work days after entering the classification or
work group and this shall be limite ime issue per employee during the life of this Agreement.

Female emplgyee h rarian, and aircraft issuer/dispatcher classifications may substitute
wash and wear ski wagh, and wear pants. Female employees may have their choice of men

or wo S hirrts, shorts and pants.
Qs are received in the size requested by the employee and the uniforms do not fit, it is
S of the employee to replace the uniforms with the proper size prior to wearing the
dty. Should the cause for the error be the fault of the employee, the employee will be
for any exchange charge otherwise any such charge will be the responsibility of the vendor




30.01

30.02

30.03

30.00 BULLETIN BOARDS / DISTRIBUTION

There shall be no distribution or posting by the Union or by employees of political materials in support
of or against any candidate or issue, or other notices, literature or advertisements without prior
approval of the Business Administration Manager other than herein provided.

The Company agrees to provide space for eight (8) Union owned bulletin boards for the_excld8ive use
of the Union at appropriate places in the work site for the purpose of posting legitimate ices.

Legitimate Union notices are defined as:
a. Notices of meetings.
b. Notices of official Union elections and results. O

c. Notices of official Union appointments.
d. Official notice of Union recreational and social events.
e. Official correspondence between the Union and the employees.

f.  Other notices which are specifically approved in ing e Business Administration Manager.

4
The mutually agreed places for the Union Bgillef@ Boarg
a. Sheetmetal Shop

b. Component Repair Shop

g are as follows:

c. Flight Line Building

d. Scheduled/UgSthegul aint@hance Hangar Break Room
e. Supply Bfiti
f. Schedu amena Hanger Deck or Unscheduled as needed

attempt to provide alternate space for the Union Bulletin Board(s) in the event space
otb ided in the agreed place(s) due to circumstances beyond the control of the Company.
gte location(s) must also be mutually agreed upon by the parties.



31.01

31.02

31.03

31.04

31.00 PAYCHECKS

The Company agrees that employees will receive their paycheck no later than one (1) hour before the
empl oyeebs designated quitting time on the Friday

close of the pay period.

Employees working on the second and third shift will receive their paycheck no later th ) hour
before the employeeds designated quitti i me

preceding the Friday on which the pay is due.

Employees who are not working on the above days may make prior arrang

in the work center to pick up their check. Otherwise, checks ma
1400 and 1500 on that Friday in the Administration Departmen

The company will make available by workcenter
accrual time balances of all bargaining unit e

.\‘s\\()

supervisor
ben the hours of

report showing PPT and vacation

of

t he

1



32.01

32.02

32.03

32.04

32.05

32.00 GROUP INSURANCE

Group Benefits for Employees on Active Payroll
The Company will provide access to medical, dental and vision coverage for eligible employees
and for covered dependents of eligible full time employees as outlined in the Summary Plan
Descriptions (SPDs). The Company will offer basic group life, accidental death and
dismemberment, weekly disability benefits and voluntary supplemental life insurance for
eligible employees as provided for below. All benefits coverage will be provided the first day of
the month after completing thirty (30) days of employment. A basic summary of the
is attached to this AigBerearfeintts asd die€exdcu |t

Life and Accidental Death and Dismemberment (AD&D) Insurance
The Company will provide basic term life insurance at $50,000 per emplo
insurance at $50,000 per employee.

In addition to the Company provided Life Insurance an
available a plan for employees to purchase at gro

Short Term Disability Insurance

The Company will provide employees with Short T

75% of weekly earnings up to a maximum of $1,
following an injury, and on the third day of illnes§jand
weeks.

isability insurance (STD) which covers
payments will begin on the first day
continue up to a maximum of 26

Long Term Disability Insurance
The Company will make availabl |

disability insurance (LTD) to cover of
6-month qualifying period. Pr,
Employees will be provided thef€os

hich employees may purchase long term
ir base pay (up to $3,000 per month), subject to a
isti ditions are subject to a one-year wait period.
ucCH coverage during the open enrollment period.

Company Provided Medi ve

The Company wid@durirlg the this Agreement, maintain and contribute to the cost of
healthcare insur aighhg unit employees who elect coverage. Healthcare insurance
is defined a§m al, re tion, vision and dental plans offered by the Company. The
medical plan oNgred as outlined in the Summary Plan Descriptions (SPDs). In

addition, t ompanyQwill provide employees with a dental plan and a vision plan as outlined
in the appli e S y Plan Descriptions.

For t ur pose of this Agreement , t he fwedklly
trifgeit ealthcare insurance will be:
10/06/2007 1/1/2009 1/1/2010 1/1/2011
$27.69 $31.84 $36.62 $42.11
ployee +1 N/A $53.96 $62.05 $71.36
$69.23 $79.61 $91.56 $105.29

For the purposes of this Agreement, the current Company contribution toward Health and
Welfare costs is $9.74 per hour based upon 2080 hours per year for each collective bargaining
employee enrolled in the Benefits Program. The projected average Company contributions for

these benefits during the duration of this Agreement are as follows:

Effective Dates:

1/1/2009

1/1/2010

1/1/2011

$11.50

$13.57

$16.01
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