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PREAMBLE 

This Agreement is made and entered into this 25
th

 day of May 2008 by and between Sikorsky Support 
Services, Inc, (hereinafter referred to as the Company) and the International Association of Machinists and 
Aerospace Workers Local Lodge #2777, (hereinafter referred to as the Union). 
 
It is understood wherever in this Agreement employees or jobs are referred to in the male or female gender, it 
shall be recognized as referring to both males and females. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

                                                                                                       

01.00   INTENT AND PURPOSE  

01.01 

It is the intent and purpose of the Company and the Union to set forth herein the entire Agreement with 
respect to wages, hours, and working conditions as relates to the government contract covered by this 
Agreement. 

 
01.02 

Further, it is the mutual intent of the parties to provide for the efficiency of the operation and maximum 
production of the employees under methods which further the safety of all affected parties, the 
efficiency and economy of operations and the continued employment under conditions of reasonable 
hours, compensation and working conditions as contained herein so that operations will be 
uninterrupted and duties faithfully performed in order for the Company and its employees to fulfill their 
mutual and vital responsibilities to both the public and to the Government with due regard to 
competitive conditions. 

01.03 

It is recognized by the Agreement to be the duty of the Company, the Union, and the employees to 
cooperate fully, both individually and collectively, for the advancement of said conditions; and to 
provide a grievance procedure for the settlement of the employees' grievances; and to provide that 
there shall be no interruption and/or impeding of operations during the term of this Agreement. 

01.04 

The Union recognizes that the Company is a contractor to the Federal Government and that the 
Company is required at all times to meet its contractual obligations. Nothing in this Agreement is 
intended nor will any provision of the Agreement prevent the Company from meeting its obligations 
and responsibilities as a contractor.  The Union and the Company recognize that the Government may 
impose various demands or obligations upon the Company and its employees.  If such action requires, 
the Company and the Union agree to comply with the requirements to the degree necessary, subject 
to rebuttal by either or both parties through the grievance and arbitration procedures and/or the courts, 
if deemed necessary. 



 

                                                                                                       

02.00  MANAGEMENT RIGHTS   

02.01 

The Company shall retain the exclusive authority, rights and powers to manage its business and direct 
the working force. Such authority, rights, and powers include, but are not limited to, the right to hire, 
assign, transfer, promote, reclassify, layoff, discipline for cause (including suspension and discharge); 
determine work schedules and the starting and quitting time; the number of hours and shifts to be 
worked; the qualifications of employees; to establish and modify rules and regulations not in conflict 
with the terms of this Agreement; to close down, curtail, or move the business, or any part thereof; to 
discontinue its business in whole or in part; to sell or dispose of all or any part of the business; to 
introduce new or changed methods; to determine the means of service or production; and to otherwise 
generally manage the operations and direct the working force. These rights are not intended to be all 
inclusive, but enumerate by way of illustration, the type of rights which belong to the Company. 

02.02 

Except as expressly modified by a specific provision of this Agreement, or except as such rights are 
specifically relinquished herein, all rights, powers or authority which the Company had prior to the 
signing of this Agreement are retained by it. No relationship between the parties shall be construed to 
constitute or create any implied limitation on the Company's authority, rights, or powers. 



 

                                                                                                       

03.00  UNION RECOGNITION 

03.01 

The Company recognizes the Union certified by the National Labor Relations Board on December 18, 
1987, (Case No. 15-RC-7290) as the exclusive representative of employees stipulated in the National 
Labor Relations Board Certification of Representation as follows: 

a. Included: All production and maintenance employees, which includes Crew Leaders, Aircraft 
Inspectors, Aircrew Survival Equipment Q.A. Inspectors, Aircraft Mechanics, Aircraft Structural 
Mechanics, Aircraft Component Repair Mechanics, Avionic Technicians, Avionic Component 
Repair Technicians, Aircraft Painters, Corrosion Control Technicians, Oxygen Technicians, 
Ground Support Equipment Mechanics, Aircrew Survival Equipment Technicians, Battery 
Technicians, Safety Coordinators, Property Control Coordinators, Plane Captains, Plane Captain 
Helpers, Tool and Parts Attendants, Warehousemen, Technical Publication Librarians/ Training 
Coordinators, Maintenance Administrative Coordinators, Maintenance Control Coordinators, 
Maintenance Control Clerks, Maintenance Records Clerks, Production Control Clerks, Aircraft 
Issuers/Dispatchers, Data Entry Clerks, Logs and Records Clerks, Logistic Drivers, Aircraft 
Washers, and Janitors, employed by the employer on the T34/44 program at NAS Whiting Field, 
Milton, Florida. 

b. Excluded: Office clerical employees, OSCM Secretary, Accounting Clerks, Payroll Clerks, 
Computer Analysts, Data Analysts, Foreman, Safety Observers, Managerial Employees, 
Professional Employees, Guards, Watchmen, and Supervisors as defined in the Act. 

03.02 

The Company acknowledges the Union's rights specifically designated by the terms of this Agreement.  
As the employee's representative, the Union recognizes its duty to cooperate in any reasonable 
manner with the Company, to support its efforts to assure a fair days work by each employee, to 
cooperate in combating all practices which decrease efficiency and to maintain standards of quality 
and service. 

03.03 

The Company agrees to extend recognition of the Union for employee representation on new 
platforms and/or aircraft, for example T-6, that operate at NAS Whiting Field that replace, 
supplement or augment the T-34 operations. The Company further agrees to negotiate issues 
regarding implementation of said program(s) with the Union. Transfers and assignments will be 
implemented as negotiated under this Agreement. 



 

                                                                                                       

04.00   UNION SECURITY 

04.01 

Membership in the Union is not compulsory.  Employees in the bargaining unit must as a condition of 
continued employment be either a member of the Union and pay Union dues or pay an Agency fee to 
the Union, but not both.  If such condition of employment is not met, the employeeôs employment shall 
be terminated and such discharge shall be deemed to be for just cause as in compliance with 
standards permitted by the N.L.R.B. and court decisions relating to Agency shop requirements.  
Employees have the right to join, not join, maintain, or drop their membership in the Union as they see 
fit.  Neither party shall exert any pressure on or discriminate against an employee in regards to such 
matters. 

04.02 

Each employee in the bargaining unit shall, beginning on the 31st day following the execution of this 
Agreement or the 31st day following his/her employment, rehire, reinstatement, reemployment, recall, 
transfer, or regression into the bargaining unit, as a condition of continued employment in the 
bargaining unit, execute and deliver to the Company (with a copy to the Union) a Union Dues or 
Agency Fees Deduction Authorization as provided for in this Article that shall authorize the Company 
to deduct from the employeeôs pay an amount of money equal to the Unionôs regular and usual 
initiation fee or reinstatement fee and its regular, uniform and usual monthly Union dues/Agency fees 
to be remitted to the Secretary-Treasurer of District Lodge 75 as set forth in this Article, or pay directly 
to the Union an amount of money equal to the Union's regular and usual initiation fee or reinstatement 
fee and an amount equal to its regular, uniform and usual monthly dues as certified by the Secretary-
Treasurer of Local Lodge 2777 of the International Association of Machinists and Aerospace Workers.  
It is understood that Union dues or Agency fees are due and payable on the first pay day of each 
month.  Employees electing to use the Union Dues or Agency Fees Deduction Authorization shall be 
deemed to have met their obligation under this Article when the Company properly deducts Union 
dues or Agency fees from their paycheck on the first pay period of each month.  Employees electing to 
pay their Union dues or Agency fees directly to the Union shall make Union Dues or Agency Fees 
payments to the Union by the end of the calendar day on which the employee is paid. 

04.03 

Any employee within the bargaining unit who is required to contribute to the Union as provided for in 
Section 04.02 of this Article and who is subsequently transferred or promoted out of the bargaining unit 
or laid off shall not be subject to any of the provisions of this Article during the period of time such 
employee remains outside the bargaining unit or on layoff. 

04.04 

No employee within the bargaining unit shall be required to pay fees or dues covering any period 
during which the employee was not in the bargaining unit or was not on the Company's active payroll 
including layoff. 

04.05 

An employee within the bargaining unit shall be considered in good standing for the purpose of this 
Article when such employee tenders the amount of money equal to the Union's regular and usual 
initiation fee (due and payable only once per employee without regard to any interruption in service) or 
reinstatement fee and its regular uniform and usual monthly Union dues or Agency fees to an 
authorized agent of the Union or pay through authorized payroll deductions the Unionôs regular and 
usual initiation fee (due and payable only once per employee without regard to any interruption in 
service) or reinstatement fee and its regular uniform and usual monthly Union dues or Agency fees as 
are authorized by the employee to be withheld in accordance with this Article.  Once the Union 
becomes aware of the employeeôs delinquency and the Union notifies the employee of the delinquency 
the employee will have fifteen (15) calendar days to resolve the delinquency.  If the delinquency is not 



 

                                                                                                       

resolved the Union shall notify the Company and the employee and the Company shall discharge the 
employee on the fifteenth (15th) calendar day after said notification, if the delinquency is not resolved.   

04.06 

Employees may handle the matter of payment of Union initiation fees or reinstatement fees and Union 
dues or Agency fees directly with the Union.  In cases where deductions are made from those who 
have already paid Union initiation fees or reinstatement fees and Union dues or Agency fees, the 
Union will make refunds directly to such employees. 

04.07 

Deductions shall be made for the accrued regular monthly Union dues or Agency fees of each 
employee in the bargaining unit for whom the Union Dues or Agency Fees Deduction Authorization 
has been received, beginning with the pay for the first full pay period in the month following receipt of 
such authorization, provided that sufficient earnings remain to cover Union dues or Agency fees after 
all deductions required by law are made, and such Union dues or Agency fees deductions shall 
continue in like manner monthly thereafter, except as qualified in this Article. 

a. Deductions shall be remitted to the Secretary-Treasurer of District Lodge 75 within 10 days 
following the first payday of each month. The Company will furnish the Secretary Treasurers of 
Local Lodge 2777 and District Lodge 75, at the same time, a list compiled in alphabetical order of 
those employees for whom deductions have been made and the amount of each deduction.  

b. When ceasing to deduct Union dues or Agency fees for any reason, the Company will submit the 
name(s) of such employee(s) in alphabetical order, and the reason for no deduction to the 
Secretary-Treasurer of Local Lodge #2777 and District Lodge 75 at the same time the monthly 
dues deduction list is remitted. 

c. When ceasing to deduct Union dues or Agency fees for any reason, the Chief Steward will be 
notified in writing of the stoppage and the reason of the stoppage within one (1) business day 
of the stoppage. 

04.08 

At the time this Agreement becomes effective, the parties agree to begin to use the following Union 
Dues or Agency Fees Deduction Authorization form for all new dues deductions.  In addition, each 
individual authorization card signed and dated prior to the date of the contract ratification shall, upon 
ratification, have its effective date changed to reflect the ratification date and the initial irrevocable 
period shall run one (1) year from the date of the ratification of the Collective Bargaining Agreement.  
Thereafter, dues authorization shall conform to the terms of the Dues Authorization Form.  

The Union Dues Or Agency Fees Deduction Authorization Form for the deduction and check-off of 
Union dues or Agency Fees is as follows: 

UNION DUES OR AGENCY FEES DEDUCTION AUTHORIZATION 

 
NAME ____________________   EMPLOYEE NO. _________DEPT. ___________ 

I hereby authorize Sikorsky Support Services, Inc. or its successors, to deduct from my wages, each 
and every month, commencing with the next payroll period an amount equivalent to (Check One) ____ 
Union dues or ____ Agency fees as shall be certified by the Secretary-Treasurer of Local Lodge 2777 
of the International Association of Machinists and Aerospace Workers.  I further authorize the 
Company to deduct from my wages a designated sum in payment of initiation fees or reinstatement 
fees when notified in writing to do so by the Secretary-Treasurer of the Lodge.  The sums to be 
deducted are hereby assigned by me to Local Lodge 2777 of the International Association of 
Machinists and Aerospace Workers and are to be remitted by the Company to the Secretary-Treasurer 
of District Lodge 75. 



 

                                                                                                       

This authorization and assignment is voluntarily made in consideration of the cost of representation 
and collective bargaining and is not contingent upon my present or future membership in the Union.  
This authorization and assignment shall be effective and irrevocable for a period of one (1) year from 
the date of execution or until the termination date of the collective bargaining agreement between 
Sikorsky Support Services, Inc or itsô successors, and Local Lodge 2777 of the International 
Association of Machinists and Aerospace Workers, whichever occurs sooner. 

Further, this authorization and assignment shall continue in full force and effect from year to year 
beyond the irrevocable period set forth above and this authorization and assignment shall be effective 
and irrevocable in each subsequent year unless revoked by me within ten (10) calendar days prior to 
the date of termination of any irrevocable period hereof.  Such revocation shall be effected by written 
notice, sent by certified mail, return receipt requested, to the Company and the Union within such ten 
(10) day period.  I understand that if I revoke my Union Dues or Agency Fees Deduction Authorization, 
the revocation of such authorization does not in any way relieve me of my obligation to pay Union dues 
or Agency fees in accordance with Article 04.01 of the collective bargaining agreement. 

Contributions or gifts to the International Association of Machinists and Aerospace Workers are not tax 
deductible as charitable contributions for federal income tax purposes. However, such contributions or 
gifts may be tax deductible under other provisions of the Internal Revenue Code. 

 

SIGNATURE _________________________________    DATE _______________ 

04.09 

The Union shall indemnify and hold the Company harmless against any and all claims, demands, suits 
or other forms of liability that shall arise out of or by reason of action taken or not taken by the 
Company for the purpose of complying with any of the provisions of this Article provided the Company 
has met its obligations under the terms of this Article. 

04.10 

The Company will provide office space to the Chief Steward for the purpose of carrying out his/her 
responsibilities under the grievance procedure and storing related records and equipment provided 
there is space available. 

 
 

 



 

                                                                                                       

05.00  SHOP STEWARDS VISITATION  

05.01 

The Company agrees to recognize the Stewards and Chief Steward duly authorized by the Union to 
represent those employees covered by the terms of this Agreement.  The number of Stewards and 
Chief Steward shall be in that number required by the Union to assure each employee in the Unit 
ready access to a Steward in his/her assigned work location. It is agreed this objective can be 
achieved with not more than ten (10) plus the Chief Steward unless modified by mutual agreement of 
the Company and the Union. 

05.02 

The Union will notify the Company in writing stating the names of the Stewards, Chief Steward and the 
areas they represent.  Any subsequent changes of Stewards will not be recognized by the Company 
until official notice is received from the Union.  The Company will provide this information to each 
supervisor having authority over employees covered by this Agreement.  The Union may post this 
information on the Union bulletin boards. 

05.03 

Subject to other provisions of this Agreement, reasonable and necessary time off from work during 
straight time work hours shall be authorized without loss of pay or benefits to permit Stewards and the 
Chief Steward to carry out their responsibilities under the grievance procedure to employees in their 
area of representation, providing the carrying out of these responsibilities will not unreasonably 
interfere with the assigned work duties of the Steward or the employee involved.  The Union will 
ensure that the Chief Steward and Shop Stewards engage only in those activities which are authorized 
by this Agreement. Instances of alleged abuse or misuse of time by the Steward, or Chief Steward, 
shall be brought to the attention of the Union, who shall take the action necessary to correct the 
problem. 

05.04 

Recognizing the mutual benefit of resolving problems at the lowest level, an employee who has an 
alleged grievance may discuss the matter with the employee's Steward.  The necessary time away 
from the Steward's official work assignment shall be arranged in a manner to minimize interruption of 
work flow. When the Steward finds it necessary to discuss a problem or labor-management 
disagreement with a unit employee and/or management official, the Steward shall request permission 
to leave his/her work assignment from his/her supervisor. Should the need arise for a Steward to enter 
another supervisor's work area; the Steward's supervisor will contact the supervisor of that area to 
establish a time for the Steward to enter the area. In each instance, the supervisor's permission will be 
granted unless he determines compelling work commitments dictate otherwise. If permission is initially 
denied, the supervisor shall establish an alternate time which shall be no later than the end of the 
employee's next work day, at which time the Steward can contact the employee. Stewards shall not 
handle any grievance arising outside of his/her assigned area of representation, except however, a 
Steward may represent the area of another Steward who is absent from work. 

05.05 

The scope of the Steward's activities on Company time shall be limited to the following: 

a. To consult with an employee regarding an alleged grievance or the presentation of a grievance for 
which the employee desires the Steward to be present. 

b. To investigate an alleged grievance or a grievance of record before presentation to the 
appropriate supervisor. 

c. To present an alleged grievance or a grievance to an employee's immediate supervisor in an 
attempt to settle the matter for the employee or group of employees who may be similarly affected. 



 

                                                                                                       

d. To meet with an appropriate supervisor or other designated representative of the Company when 
necessary to adjust grievances in accordance with the grievance procedure of this Agreement. 

e.  During an investigation in which it is determined by supervision that an employee may be subject 
to discipline, said employee shall be advised of his right to Union representation. If requested, his 
Shop Steward shall be provided. 

f. To consult with the Chief Steward regarding a grievance or an alleged grievance. 

g. The Steward will have the opportunity to meet with newly hired employees during the first two (2) 
weeks of employment with the Company.  Such a meeting will be in a location designated by the 
Site Manager and shall not exceed more than fifteen (15) minutes in length. 

h.   The Grievance Committee will be permitted to meet to discuss outstanding grievances as 
needed, but not more than three (3) straight-time hours per month, not to unreasonably 
interfere with operations. 

05.06 

Subject to existing security regulations, the Business Representative or other authorized Business 
Representatives of the Union shall have access to the Company's work areas during working hours for 
the purpose of investigating grievances that have arisen, attending meetings in accordance with the 
grievance procedure, and ascertaining whether or not this Agreement is being observed.  Before doing 
so, he/she shall report to the Business Administration Manager or other authorized Company 
Representative, who shall permit said Representative to enter the Company's premises, provided that 
such right shall be exercised reasonably and will not interfere with the normal conduct of the 
Company's operations. Authorized Business Representatives of the Union may be escorted by a 
Company Representative at all times they are on Company premises. 

05.07 

The Union may schedule a site visit of the Districtôs Business Representative(s), to meet with the 
elected shop stewards and Chief Steward, for a period not to exceed one hour. This meeting will not 
occur more than once every six months. 

05.08 

A ñwalk throughò of the IAM & AW Representatives to meet the employees presently at work will be 
permitted. This site visit will not occur more than once every six months unless authorized by the Site 
Manager. Such visits shall not impede work production. During the period of Union officer elections, 
the Company will allow a ñwalk throughò of the candidates for such position, with the currently elected 
Chief Steward or his Union designated alternate. These visits will be conducted only within designated 
break areas and parking lots. 

05.09 

It is agreed that the Company shall not be required to pay an employee for any time that he/she is 
taken away from his/her work to serve the Union in any official capacity or to serve on any Union 
committee, except as provided in the Agreement. 

05.10 

The Steward shall be empowered to adjust employee grievances occurring under his/her jurisdiction 
as provided for in the grievance procedure, so long as such adjustments are not in conflict with the 
provisions of this Agreement. 

05.11 

Stewards and the Chief Steward shall be seniority employees of the Company selected from among 
those employees he/she represents. 

 



 

                                                                                                       

06.00  NO STRIKE ï NO LOCKOUT  

06.01 

It is expressly understood and agreed that the business of the Company is directly related to the 
important and vital work of the United States Government and that efficient and uninterrupted services 
must be furnished to those agencies who have need of and make use of the capabilities of the 
Company.  Therefore, the parties agree that during the term of this Agreement: 

a. The procedure provided for herein, for the settlement of grievances arising under this Agreement, 
may serve as a means for the settlement of disputes that may arise between the Parties.  
However, nothing in this section, or any section of this Agreement, limits the Company's or the 
Union's right to seek and receive legal and equitable relief in the event of the breach of the no 
strike - no lockout provision, including but not limited to, injunctive relief prohibiting any lockout, 
strike, sympathy strike, sit down, work stoppage, stay in, slow down, refusal to work, picketing, or 
any other action which would interfere with any of the operations of the Company. 

b. The Union (its officers, and/or agents and/or members) shall not authorize, encourage, sanction, 
or take part in any strike, sympathy strike, sit down, work stoppage, stay in, slow down, refusal to 
work, picketing or any other action which deliberately interferes with any of the operations of the 
Company. 

c. Any employee or employees, individually or collectively, who shall cause, encourage, or take part 
in any violation of this article, or any activities prohibited by this article, may be immediately 
discharged, or subject to other disciplinary actions as the Company may unilaterally consider 
appropriate.  Any such disciplinary action shall be subject to the grievance procedure and 
arbitration procedure as defined herein.  If it is determined under the established 
grievance/arbitration procedure that such an employee(s) did participate in such an action, in 
violation of this provision, the disciplinary action taken shall not be altered.  If the decision under 
the grievance and arbitration procedure is that such an employee or employees did not participate 
in such acts, the redress shall be as determined by the grievance/arbitration procedure and limited 
to "making whole' the individual employee involved, if warranted. 

d. In the event of a violation of this article, the Union, (its officers, agents and members) individually 
and collectively agree that it will use its best efforts and end such prohibited conduct, taking 
actions including: 

1. Requesting through personal contact or meeting with employees that they comply with the 
Agreement and not take part in any such prohibited conduct. 

2. Immediately notify all employees in writing that such prohibited conduct is in violation of the 
Agreement. 

3. Requesting those employees violating this Agreement to return to work and/or otherwise fully 
comply with the terms of this Agreement. 

4. Make every other reasonable effort to have employees cease such acts as prohibited. 

e. The Company agrees that it will not engage in any lockout of employees during the term of the 
Agreement, providing the Union is in full compliance with the provisions of this article. 

 



 

                                                                                                       

07.00   GOVERNMENT SECURITY/RESPONSIBILITY 

07.01 

The Company, all representatives of the Union having access to the premises, and all employees are 
required to comply with applicable Government security regulations when performing work for the 
Government.  The Company and the Union agree that security information will be revealed only to 
persons properly cleared and required by the Government to have the information. 

07.02 

The Union and the Company recognize that employees covered hereby are performing services for the 
U.S. Government in U.S. Government facilities and by use of U.S. Government equipment.  The 
Company is not authorized to maintain, modify, or repair such government facilities except as 
contractually directed. 

07.03 

The employee will be responsible for the reasonable care of customer and/or Company furnished 
equipment and will notify the Company of any sabotage, or willful damage to Company, customer or 
employee property or material. 

 

07.04    Where an employeeôs base access is revoked and that base access is restored by the Federal 
Government within eighteen (18) months of revocation, the Company will reinstate the 
employeeôs employment (without loss of seniority) into his/her previously held position at the 
time of termination, if a vacancy exists, or any lower available classification for which he/she is 
qualified and there is a vacancy. The Company shall not be obligated to reinstate any employee 
whose base access was revoked as a result of circumstances otherwise justifying a just cause 
termination pursuant to the terms of this Agreement. 

 



 

                                                                                                       

08.00  SENIORITY 

08.01 

New employees and those rehired after a break in continuous service as defined in Section 08.03 shall 
be in a probationary status until they have completed seventy-five (75) calendar days from the most 
recent date of hire.  Should conditions warrant, the seventy-five (75) day probationary period may be 
extended upon written mutual agreement of both the Company and the Union. The Company may 
transfer, layoff, or discharge such probationary employees at will, and such action shall not be 
reviewable through the grievance procedure. 

08.02 

a. Seniority of employees shall be established as follows: 

1. Employees hired between September 13, 1990 and September 12, 1991, who were employed 
by the predecessor contractor on September 12, 1990, and whose employment is a 
continuation of their employment with the predecessor contractor, shall have their seniority 
date established as of their previously established seniority date under the Agreement with 
the predecessor contractor or, as of their previous employment date on the T-34/T-44 Navy 
contract at NAS Whiting Field and/or Pensacola, Florida, providing employment had been 
continuous from that date to September 12, 1990.  

2. Employees transferred to the T-34/T-44 contract by the Company during the period 
September 13, 1990, through December 31, 1990, shall have their seniority established as of 
their employment date with the Company or Beech Aerospace Services, Inc.  

3. Employees hired on or after September 13, 1990, and not referenced above, shall have their 
seniority date established as of their most recent date of hire.  

4. Employees transferred to the bargaining unit at NAS Whiting Field or Pensacola, Florida, after 
December 31, 1990, shall have their seniority date established as of their effective date of 
transfer.  

5. Employees of the T-34 bargaining unit that continue service with the Company into a new 
work platform (such as the T6A program) will continue accrual of seniority from the date 
of hire as listed above in 08.02, a. 1, 2, 3, or 4. 

b. The Company and the Union may mutually agree on seniority dates for individual employees 
because of unique and special circumstances.  

08.03 

The seniority of an employee shall be forfeited and canceled and the employees' employment with the 
Company shall be terminated under the following conditions: 

a. Discharge for cause. 

b. Resignation. 

c.   Failure by the employee to notify the Company of the employee's intention to return to or not to 
return to work in response to a recall notification within forty-eight (48) hours after the receipt of 
such recall notice, and of the employee's return to work within fourteen (14) calendar days 
following the receipt of such notice if recall is accepted by the employee. 

d.    Rejection of recall to the highest classification from which the individual has been displaced or laid 
off, if not currently employed on contract. 



 

                                                                                                       

e. Failure to be recalled from layoff within eighteen (18) months following such layoff. 

f. Failure to report for work on the expiration of an approved leave of absence. 

g. Accepting other employment while on approved leave of absence without the prior permission of 
the Company. 

h. Absence from work for a period of three (3) consecutive workdays without reporting to the 
Company a reason for such absence. 

i. Transfers or promotions outside the bargaining unit that exceed twenty-four (24) months. 

08.04 

When two (2) or more employees have the same seniority date as herein provided, the employee 
having the lowest last four (4) numbers of his/her social security number shall be considered having 
the least seniority for tie breaking purposes.  

08.05 

Employees covered hereby who were or are transferred or promoted to positions within the Company, 
but not within job classifications covered hereby, shall retain, and accrue seniority hereunder, but shall 
not be construed as working under the terms of this Agreement while occupying such positions.  It is 
understood and agreed that employees so transferred or promoted shall retain and accrue seniority for 
a period of thirty-one (31) days from the date transferred or promoted out of the bargaining unit. During 
this thirty-one (31) day period, employees may be returned to their previously held position by the 
Company or by their decision to return. Employees that are laid off after the thirty-one (31) day period 
may return to the Bargaining Unit and exercise their seniority as retained and accrued by this article by 
bumping the least senior employee(s) in equivalent or lower rated classifications, provided they are 
qualified to perform the duties of the classification and the employee has not been outside the 
bargaining unit more than twenty-four (24) months. A new seniority date shall be so established for 
said employee(s).  

a. Employees who have exceeded the thirty-one (31) day period out of the Bargaining Unit, who 
voluntarily elect to return, may be returned to the Bargaining Unit provided that all of the provisions 
of Articles 22.03, 21.04, and 21.05 have been exhausted to fill the position that the employee has 
elected to return to. A new seniority date shall be so established for said employee(s). 

b. The Company will notify the Chief Steward when a Bargaining Unit employee transfers to a non-
Bargaining Unit job. 

08.06 

The Company agrees to provide the Union with an updated seniority list every three (3) months.  This 
list shall contain employees' names, classifications, employees' number and seniority dates as 
provided under 08.02. The Union has ten (10) workdays after receipt of this seniority list to notify the 
Company in writing of any errors.   



 

                                                                                                       

09.00 NON-BARGAINING UNIT PERSONNEL 

09.01 

It is understood and agreed that non-bargaining unit personnel will normally not perform the work of 
employees covered by this Agreement, except under the following conditions: 

a. For the purpose of instructing and training employees. 

b. Under emergency conditions. The term "emergency" as used in this provision is defined to mean 
any unforeseen combination of circumstances which would require immediate action. 

c. Up to two (2) consecutive hours on any shift when an employee fails to report to work, and other 
qualified employees are not available in the classification on the shift in the overtime group.   

d. Up to one (1) hour on any shift when supervising three or less employees (limited to the work that 
is performed by the employees being supervised).  

e. When the work being performed is incidental to the job duties of a position not covered by this 
Agreement.  

f. When required to maintain their personal qualifications and proficiency or required for certification.  

 



 

                                                                                                       

10.00  HOURS OF WORK 
 

10.01 

No provision of this Agreement shall be construed as a guarantee of any specified numbers of hours of 
work either per day or per week. 

10.02 

Eight (8) consecutive hours, exclusive of a meal period of thirty (30) minutes shall constitute a normal 
work shift.  

10.03 

The workweek for payroll purposes shall consist of seven consecutive calendar days, beginning with 
the start of the third shift on Friday night.  The normal workweek schedule shall consist of any five (5) 
workdays with two (2) consecutive days off.  The first (1st) and second (2nd) scheduled days off in an 
employee's workweek are counted as the sixth (6th) and seventh (7th) days of the week. 

a. Special/odd workweeks are defined as a workweek schedule that does not take place Monday 
through Friday. 

b. Assignment to special/odd workweeks shall be offered to the senior employee(s) within the 
classification(s) in the overtime group(s) affected.  In the event none of the employees want such 
assignment, the least senior employee(s) within the classification(s) in the affected overtime 
group(s) shall be assigned. 

10.04 

Work shifts shall be established as follows: 

a. The first shift will begin between 4:00 a.m. and 10:59 a.m.  The second shift will begin between 
11:00 a.m. and 7:59 p.m.  The third shift will begin between 8:00 p.m. and 3:59 a.m. 

b. An employee's starting time shall be the same each day of the week, unless the employee 
voluntarily agrees to a change, or the Company provides seven (7) calendar days advance notice. 

c. Nothing in this article is intended to prohibit, limit, or restrict the Company's right to change the 
starting time of any shift within the time limits set forth above, or to assign employees to 
special/odd workweeks within the limits set forth in Article 10.03 b.  The Company will provide 
seven (7) calendar days notice of such a change or assignment, which may be waived by mutual 
agreement between the Company and the Union. 

d. The Company will exercise reasonable efforts not to require employees to work more than 
sixty (60) hours in a workweek, and will also use reasonable efforts not to require 
employees to work more than two (2) consecutive weekends. 

10.05 

The Company shall permit the employee to take a fifteen (15) minute rest period at a time scheduled 
by the supervisor that does not interrupt or delay the work performed during each half of the work shift 
which may be taken without loss of pay.  Employees scheduled to work four (4) or more hours of 
overtime shall be entitled to a fifteen (15) minute rest period prior to the start of the overtime period 
and any scheduled rest periods on the shift the overtime is worked. 



 

                                                                                                       

11.00  SHIFT ASSIGNMENT  

11.01 

The Company and the Union agree to the principle that shift preference consideration for available 
jobs in an overtime group should be given to the senior qualified employee in each classification in the 
overtime group. 

a. It is recognized, however, that it is impossible to operate a facility efficiently with senior employees 
in a particular classification in any one work center, shift, and/or location, and that seniority cannot 
be the sole determining factor in shift assignments. 

b. Accordingly, efficiency permitting, senior qualified employees who have made written application 
for transfer to another shift, shall have preference to available openings. However, in the absence 
of written applications for transfer, the Company shall transfer from one shift to another shift the 
least senior qualified employees in any given classification to the available openings. 

c. In making shift changes other than those provided herein, the Company will consider requests for 
a change in shift from employees qualified to perform a job on another shift on a basis of shift 
bumping within an overtime group, and the changes permitted will be effective at the start of the 
third shift on the first Friday in the months of February, June and October. The Company shall 
provide, and employees will forward to the Company a Shift Preference Form two (2) weeks prior 
to the above effective dates. Failure to present such form may result in the employee being placed 
on an undesirable shift if displaced under this article. 

d. In the event an employee changes his/her classification through the procedures outlined in Article 
21.00 into another classification, the provisions of (c.) of this Article will not apply. The employee, 
at the Company's discretion, may be required to remain on the shift that the employee initially was 
assigned to when making the change until the next shift bumping period following the first six (6) 
months the employee is in the new classification. 

11.02 

The Chief Steward will be assigned to first shift in his classification for the period of time that he/she is 
elected to serve. 

a. Shop Stewards shall not be subject to shift bumping during the period of time that he/she is 
serving as such. 



 

                                                                                                       

12.00  OVERTIME 

12.01 

It is understood and agreed that the Company reserves the right to require employees covered by this 
Agreement to perform overtime work.  When such overtime is required, employees involved will be 
given as much advance notice as is practical, but at least sixty (60) minutes notice prior to the 
commencement of the overtime.  The Company will use reasonable efforts to notify employees by 
the end of their shift on Thursday for weekend overtime assignments. 

12.02 

a. Overtime shall be paid at one and one-half (1-1/2) times the straight time hourly rate for hours 
worked in excess of forty (40) hours in a work week. 

b. If less than forty (40) hours are made available during the employee's regularly scheduled five (5) 
day work week, then hours worked on the 6th day and/or 7th day will be at one and one-half (1 
1/2) times the straight time hourly rate. 

c. Overtime shall be paid at two (2) times the straight time hourly rate for all hours worked on a 
holiday in addition to the straight time pay on such holiday. 

d. Overtime shall be paid at two (2) times the straight time hourly rate for authorized work performed 
on the seventh (7th) day of the employee's assigned work week, to the extent such hours exceed 
forty-eight (48) regular hours in a work week. 

12.03 

No overtime shall be worked except by direction of the proper supervisory personnel of the Company. 

12.04 

The Company agrees to assign overtime among qualified employees by shift, classification, and 
overtime group to the extent practical within the confines of contractual requirements to include the off-
site recovery of downed aircraft.  To this end, the following procedure will be followed: 

 
a. Any specific job in process on a normal workday by an employee, or group of employees, which at 

the sole discretion of the Company requires overtime to be worked, such work shall be performed 
during the overtime assignment by those employees who have been performing the work in 
process at the end of the normal shift.  It is understood the overtime assignment to such a specific 
job will be because it is the employee's normal assignment, and employees shall not be removed 
from such work and replaced by other employees with the intent of providing that employee with 
the overtime opportunity. 

b. When the Company determines that overtime work is required other than referenced in (a) above, 
qualified employees presently at work on the shift in the classification(s) and overtime group 
needed to perform the work who have the most seniority will be offered the work first.  Should the 
employee decline, the next qualified employee in that classification, shift, and overtime group 
presently at work with the next lowest seniority will be offered the work, and this sequence will be 
followed until the required number is obtained.  Should the required number not be obtained in a 
voluntary manner because all employees presently at work decline to work the overtime 
assignment, the Company shall assign the work to the qualified employee on the shift in the 
classification and overtime group with the least seniority, and this employee shall perform the work 
assignment.  Failure to work this overtime assignment will result in disciplinary action up to and 
including discharge. 

 



 

                                                                                                       

c. In those cases where it is predetermined that overtime will be required, all qualified employees in 
the classification on the shift and in the overtime group shall be offered the work by seniority, and 
if the required number cannot be obtained voluntarily, those employees with the least seniority will 
be required to perform the overtime.  If the overtime is to be worked prior to the start of the 
employee's normal work shift, the employees who are not scheduled off for that work day shall be 
offered the overtime.  Employees who are absent from work when overtime is offered may not be 
considered if they do not return to work prior to the time the overtime is performed. 

d. At NAS Whiting Field, employees shall be offered overtime in accordance with the procedure set 
forth above.  If the Company determines that additional personnel are needed, it may obtain such 
employees from other overtime groups in accordance with (b) above. 

12.05 

An employee who is called in to work after the employee's regular shift, and after leaving the facility, or 
who is called in or scheduled and reports to work on the sixth or seventh day of an employee's work 
week, will be paid the applicable rate for hours actually worked, or four hours at the straight time hourly 
rate, whichever is greater. 

12.06 

The provisions of this Article are intended only to provide the basis for calculation and payment of 
overtime and shall not be construed as a guarantee of any specific overtime hours per day or per 
week.   

12.07 

An employee who has not completed his/her probationary period will not be assigned any overtime, 
unless all qualified seniority employees in that classification, shift and overtime group have had an 
opportunity to work the overtime, and it is determined by management the probationary employee is 
qualified to carry out the responsibilities to be assigned to the overtime. 

12.08 

An employee who is scheduled or called to report to work prior to his/her regularly assigned shift 
(starting time) will be notified at the time of calling or notification if the event is a shift slide in 
Accordance with Article 10.00 or an overtime situation. 

 



 

                                                                                                       

13.00  WAGE RULES  

13.01 

The Company shall pay the scale of wages included in ñExhibit Aò made a part hereof. 

13.02 

For the purpose of this Agreement, an employee's straight time hourly rate is defined as the 
employee's base rate as listed in Exhibit A, plus crew leader differential, and/or shift premium, and/or 
flight personnel pay, and/or collateral duty inspector pay or any other such premiums agreed to as a 
part of this Agreement. 

13.03 

Employees promoted or temporarily assigned to a job classification with a higher rate shall receive the 
rate of the higher job classification or continue at their present rate, whichever is greater.  Temporary 
assignments to a job classification with a higher rate will be offered to the senior qualified employee on 
the shift in the work center affected. If temporarily assigned, they shall, upon return to their prior 
classification, assume the rate held prior to the temporary assignment. 

a.  Employees temporarily assigned to a job classification with a lower rate shall continue to receive 
their present rate. This section is not applicable when an employee is assigned to a lower job 
classification under the provisions of 22.01 (b).      

13.04 

Employees who are assigned or volunteer to work in a job classification with a higher rate will, at the 
time of assignment, be provided a Temporary Job Form (TJF) by management.  The employee shall 
complete the TJF and will be paid in accordance with 13.03, above for all hours worked.  The 
supervisor will not allow an employee to work in a higher rated classification without ensuring the TJF 
is made available to the employee.  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

                                                                                                       

14.00  PREMIUM PAYMENTS 

14.01 

Effective 10/1/2008, a shift differential premium of forty-five cents ($.45) per hour will be paid to 
employees working on the second shift as defined in the Agreement.   

14.02 

Effective 10/1/2008, a shift differential premium of sixty cents ($.60) per hour will be paid to 
employees working on the third shift as defined in the Agreement. 

14.03 

Effective 10/1/2008, Employees designated as Collateral Duty Inspector and / or Collateral Duty 
Quality Assurance Representative will receive a premium payment of forty cents ($.40) per hour. 

14.04 

Effective 10/1/2008, all employees specifically assigned to and designated in writing as Flight 
Personnel will receive a premium payment of forty cents ($.40) per hour. 

14.05 

Effective 10/1/2008, Employees designated as Crew Leader shall receive a premium payment of 
forty-five cents ($.45) per hour. 

14.06 

Employees who break personal tools on the job that are required to perform the duties of their 
classification, shall be reimbursed for the replacement of the broken tool.   

Reimbursement shall be subject to: 

a. Any tool listed on the employeeôs tool box inventory. 

b. Any manufacturing warranty applicable to the specific broken tool. 

c. A receipt of proof of purchase presented to the Company for the specific broken tool. 
 

14.07 

Employees who have their own personal tool boxes damaged at work, will notify their manager of the 
damage.  The manager will attempt to see if such damage can be repaired in Company workspaces.  
If a tool box cannot be repaired on site, the employee will submit written proof of cost of repairs or 
receipt showing cost of replacement.  The employee will be reimbursed for the documented 
replacement or repairs cost up to a maximum of One Thousand dollars ($1,000.00).  Such 
replacement/reimbursement for a tool box will be one time during the life of this agreement. 

 
a. When personal tool boxes and tools are utilized for off-site assignments, and are damaged, 

stolen or destroyed, the Company will pay for full identical replacement or repair value as 
necessary. 

 
14.08 
 

Effective 10/1/2008, an employee who is designated by the Company to perform Non-
Destructive Inspection (NDI) will receive a premium payment of Ten cents ($.10) per hour. 

 

 



 

                                                                                                       

15.00  HOLIDAYS 

15.01 

The following ten (10) days are designated as holidays: 

New Years Day 
Presidents' Day 

Martin Luther King Jr.ôs Birthday 
Memorial Day 

Independence Day 
Labor Day 

Columbus Day 
Veterans Day 

Thanksgiving Day 
Christmas Day 

 
a. In addition to the holidays listed above, if directed by the United States Navy, the Company will 

observe any holidays (including a National Day of Mourning) declared as a legal holiday and 
observed by the U.S. Navy at NAS Whiting Field.  If there is such a holiday, employees shall be 
paid for the holiday only if the Company is reimbursed by the Government for such holiday.  
If the Company is not reimbursed for such a holiday, employees may elect to take one of 
their accrued vacation days or paid personal time days, or a day without pay.   

15.02 

A full time employee who is on the active payroll on the holiday and has worked on the employee's last 
scheduled shift preceding the holiday, and the employee's first scheduled shift following the holiday, 
unless excused by the management, (excused does not include unpaid leave of absence, workers' 
compensation, or short/long term disability) shall be eligible for pay for such holiday. 

15.03 

Paid holidays shall be considered as time worked for the purpose of computing overtime payments. 

15.04 

For purposes of determining eligibility for holiday pay, paid time off, excluding paid time off under the 
Company's group insurance plan, shall be considered as time worked. 

15.05 

It is understood and agreed that the Company reserves the right to require employees to work on a 
holiday; however, every effort will be made to schedule as many employees off as possible. 

15.06 

Should any of the holidays authorized above fall on an employee's scheduled day off, or during an 
employee's vacation period, or a period in which an employee is on Paid Personal Time, except under 
the Company's Group Insurance Plan, the employee(s) will be paid at their straight time hourly rate or 
will be authorized an alternate day off with pay, if requested prior to the holiday.  The alternate day off 
is to be taken at a time convenient to the Company within two (2) weeks before or after the holiday.  
Every effort will be made to schedule the employee on the day which he/she requests. An employee 
shall not receive vacation pay or paid personal leave in addition to holiday pay for the same day. 

 

 
 



 

                                                                                                       

15.07 

Should any holiday stated above occur on a Saturday or a Sunday, the holiday will be observed under 
the same schedule observed by military/government personnel located at NAS Whiting Field. 

15.08 

Part-time employees are eligible for holiday pay on a prorated basis and payment shall be 
determined as a percentage of eight (8) hours as determined by the average number of straight 
time hours so worked in the preceding eight (8) weeks. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

                                                                                                       

16.00  VACATION 

16.0l 

Each employee covered hereby shall accrue vacation credits as follows: 

a.     For vacation purposes, the individual employee's anniversary date on the T34/44 or the TH-57         
contracts at NAS Whiting Field or NAS Pensacola, with the Company or with RAC, whichever is 
earlier and each anniversary date thereafter shall be the reference point for accrual of vacation. 

b.     Employees with less than six (6) years of continuous service, as defined in 16.01 (a.) above, 
shall    accrue one and fifty-four hundredths (1.54) hours of vacation per credited week.  Eighty 
(80) hours of vacation may be accrued during the fifty-two (52) credited work weeks per year. 

c.     Employees with six (6) but less than ten (10) years of continuous service, as defined in 16.01 
(a.) above, shall accrue two and thirty-one hundredths (2.31) hours of vacation per each credited 
work week.  One-hundred twenty (120) hours of vacation may be accrued during the fifty-two (52) 
credited work weeks per year. 

d.     Employees with ten (10) years of continuous service, as defined in 16.01 (a.) above, shall 
accrue three and eight hundredths (3.08) hours of vacation per each credited work week.  One 
hundred sixty (160) hours of vacation may be accrued during the fifty-two (52) credited work 
weeks per year. 

e.    The number of vacation hours accrued in 16.01 b., c., and d., shall be the maximum number of 
hours which may be carried over from one anniversary year to the next. 

16.02 

For the purpose of accruing vacation credits for employees, a credited work week shall be defined as 
follows: 

a.     A credited work week is defined as a week in which an employee is paid by the Company for 
time worked, holiday pay, jury duty pay, military pay differential, paid personal time, vacation pay, 
funeral leave pay or are on Workers' Compensation that does not exceed six (6) months. 

b.     Absences that are compensated under Short Term Disability Insurance or Long Term Disability 
Insurance are not credited work weeks for vacation accrual. 

16.03 

For the purposes of determining eligibility for accrued vacation credits, vesting shall be defined as 
follows: 

a.    The employee must complete their probationary period before becoming eligible for vacation.   
Vacation shall accrue on a credited work week basis and is available for use as accrued. 

b.    The individual employee's anniversary date, as established under Article 16.01 (a.), and each 
continuous service anniversary date thereafter shall be the reference date for rate of accruing 
vacation. 

c.     Employees shall retain vacation accrued until such vacation is taken. 

 
d.    Vacation accrued in excess of the maximum allowed in Article 16.01 b., c., and d., must be taken 

by the employee by the employee's next anniversary date.  If all excess vacation is not taken or 
scheduled by sixty (60) days prior to the employee's next anniversary date, the Company will 
schedule the excess time off. 

e.    Vacation taken by the employee is deducted from the employee's unused vacation until such 
vacation is exhausted. 

 



 

                                                                                                       

16.04 

Vacation pay shall be computed at the employee's straight-time hourly rate at the time of vacation. 

16.05 

Employees who are terminated from employment, are laid off or who voluntarily terminate employment 
after submitting a two (2) week advanced written notice are eligible to receive pay in lieu of vacation for 
all accrued unused vacation. 

a.     Employees who are temporarily laid off, may at their discretion retain their accrued unused 
vacation for a period of up to, but not to exceed thirty (30) days.  At any time during the thirty (30) 
day period the employee may request in writing and be paid for his/her vacation pay.  At the 
expiration of the thirty (30) day period the employee will be paid for any vacation time that is owed 
to the employee at the time of the layoff. 

16.06 

Vacation must be requested no less than seven (7) days in advance and will, insofar as practical, be 
granted as requested by eligible employees.  When conflicts in requested vacation periods arise, the 
employee having the greater seniority shall be given preference. However, an employee who has 
requested and had scheduled vacation approved will not be displaced by a more senior employee 
within sixty (60) calendar days of the scheduled start of the approved vacation. 

a.    Vacation may only be scheduled on the employee's regularly scheduled work days and only for 
the amount of hours regularly scheduled on that day to a maximum of eight (8) hours per day.  
Vacation may be taken in increments of one (1) hour. 

b.    Vacation period of eight hours or less must be requested a minimum of one (1) hour in advance 
and must be approved as outlined in 16.06 (c). 

c.     Employees' requests for vacation leave must be approved by the Division Manager or his/her 
designee before such leave is taken.  Employees shall receive a copy of the approved or denied 
vacation request, within three (3) business days of the submission of the scheduled requested 
vacation, if the request was submitted at least seven (7) days in advance of such vacation.   
Employees, failing to secure such approval, who subsequently fail to report to work as scheduled, 
will be subject to appropriate disciplinary action for unexcused absence. 

d.    The maximum allowable length of vacation will be the amount of the employee's unused 
vacation at the end of the payroll period immediately preceding the vacation period requested. 

16.07 

Once approved, an individual's vacation period may not be changed or amended without his/her 
consent except in case of extreme emergency or as provided in 16.06 above. 

16.08 

When a holiday, as defined in this Agreement, falls within an employee's vacation period, such holiday 
hours shall not be charged as vacation hours. 

16.09 

Part-time employees will be paid for vacation after completing one (1) year of service on a pro-rata 
basis determined by the number of hours worked in the previous anniversary year as a percent of 
2080 hours per year. 

16.10 

It is understood and agreed that employees transferring to the contract after the date of ratification of 
the Agreement shall retain their original date of hire with the Company for the purpose of accrual of 
vacation credits. 



 

                                                                                                       

16.11 

Paid days of vacation shall be considered as time worked for the purpose of computing pay for 
overtime. 

16.12     
 

For the purposes of establishing service as provided under 16.01, employees transferred from      
the bargaining unit who return to the bargaining unit shall receive service credit for such time  

             outside the bargaining unit. 



 

                                                                                                       

17.00  PAID PERSONAL TIME 

17.01 

Regular, full-time employees shall accrue seventy-seven one hundredths (0.77) hours of Paid 
Personal time for each credited workweek up to a maximum of one hundred sixty (160) hours.  
Accrued Paid Personal Time is authorized for use after satisfactorily completing the employee's 
probationary period.  A credited workweek is defined as a week in which an employee is paid, by The 
Company, wages for time worked, holiday pay, jury duty pay, military pay differential, Paid Personal 
Time or vacation pay. 

a. If an employee's military pay is greater than the employee's regular pay, such time off for training      
purposes, up to a maximum of ten (10) work days in a calendar year, shall count as a credited 
work week. 

17.02 

All Paid Personal Time hours shall be credited to the employee's account.  Paid Personal Time may be 
utilized for sickness, medical appointment, or personal reasons in minimum increments of half (0.5) of 
one (1) hour. 

a. Paid Personal Time hours shall be paid at the employeeôs straight time hourly rate.  Such hours 
except those hours paid for personal illness or injury shall be considered as time worked for the 
purpose of computing overtime. 

17.03 

An employee who is prevented from reporting for work by reason of sickness or injury, shall promptly 
notify the Company of his/her inability to report for work, giving the reason for the absence and when 
the employee expects to return to work in accordance with the procedure as outlined by the Company.  
Whenever possible, such notice shall be prior to the start of the employee's shift, but no later than 
during the first hour of the shift if the employee is prevented from providing notice prior to the shift for a 
reason beyond the control of the employee.  In a situation where the employee is delayed while en 
route to work because of illness, sickness, injury, or an accident, such notice shall be as soon as 
possible.  Failure to provide such notice as referenced above shall be considered as a no report, and 
such time absent for that day shall not be paid as Paid Personal Time. 

17.04 

When an employee desires to utilize Paid Personal Time for reasons other than illness or injury, such 
time off must be requested in advance for approval consideration by the Company. 

17.05 

In cases where records indicate probable abuse of Paid Personal Time taken for illness or injury, the 
Company may require the employee to obtain a written medical verification of such illness or injury 
from a licensed physician prior to returning to work.  Such medical verification will be required when 
the Company has given the employee prior written notice, with a copy to the Chief Steward, that the 
employee is considered to be an abuser of this article. 

a.  For the purposes of this article, probable abuse by individuals shall be indicated by consistent 
absenteeism on a particular day or days of the week (i.e., consecutive Monday absenteeism) or 
consistent absenteeism following periods of overtime work. 

b.  In cases where records indicate probable abuse of Paid Personal Time taken by groups of 
employees, as outlined in 17.05 (c.), the Company may consider such abuse as cause for 
disciplinary action. 



 

                                                                                                       

c. For the purpose of this article, probable abuse of Paid Personal Time by groups shall be indicated 
by an excessive number of employees being absent on a given day in a given work center or work 
centers resulting in a significant impact on production or flight schedules. 

 

17.06 

Employees who are laid off or who voluntarily terminate employment after submitting a two (2) week 
advanced written notice are eligible to receive pay for all accrued unused Paid Personal Time. 

a. Employees who are temporality laid off may at their discretion retain their accrued unused Paid 
Personal Time for a period of up to, but not to exceed thirty (30) days.  At any time during the thirty 
(30) day period the employee may request in writing and be paid for his/her Paid Personal Time 
pay.  At the expiration of the thirty (30) day period the employee will be paid for any Paid 
Personnel Time that was owed to the employee at the time of the layoff. 

 

17.07 

 
Bereavement leave must be taken within the seven days following the death, funeral or service.  
Any employee will be granted time off with pay to attend the funeral or service of family members 
as follows: 

a. Four (4) workdays in the case of immediate family members defined as mother, father, or 
legal     guardian, mother-in-law, father-in-law, sister, brother, grandmother, grandfather, 
spouse, daughter, son, step mother, step father, step daughter or step son.  

b. Two (2) workdays in the case of other family members limited to sister-in-law, brother-in-law,    
daughter-in-law, son-in-law, step sister, step brother, or grandchildren. 

c.  The Company shall grant up to five (5) additional workdays off without pay in the event of 
death of members of the employee's immediate family as defined in 17.07 (a) at the 
employee's request or the employee may use vacation or Paid Personal Time for which they 
are eligible. 



 

                                                                                                       

18.00  JURY DUTY / WITNESS PAY 

18.01 

When employees are required to serve on jury duty, or to report to a court in person in response to a 
jury duty summons, or to report for jury examination, they shall be granted pay for their regular work 
shift, less any fee or other compensation paid to them by the court for such service for the work day 
that they were required to report and/or serve.  If a first shift employee is released from jury duty at a 
time such that there are six or more hours remaining in their regular work shift he/she shall be 
expected to notify his/her supervisor and report to work for the balance of the shift if so directed.  If the 
employee is released from jury duty at a time more than six (6) hours before the start of his/her regular 
work shift, he/she is expected to report to work and no supplement pay will be made for that shift.   

a. Pay for such time lost shall be computed at the employee's straight-time hourly rate.   

b. To be eligible for payment of jury service pay, employees must notify their supervisor no later than 
the completion of their next regular work shift following receipt by them of such notice or 
summons.  Further, they shall be ineligible to receive jury service pay until such time as they 
present to the Company a statement from an official of the court attesting to the date or dates and 
time of such jury service, and the fee or compensation paid to them therefore by the court, 
exclusive of transportation allowances. 

c. Any employee called for the above purpose(s) who is scheduled to work on the third (3
rd

) 
shift, shall not be required to work the night before he/she is to report and if selected as a 
Juror, the night of selection and shall receive payment as outlined above.    

d. Paid days for jury service shall be considered as time worked for the purpose of computing pay for 
overtime. 

18.02 

Employees responding to a subpoena as a Company witness are considered to be on paid time. 



 

                                                                                                       

19.00  ABSENCE FROM WORK 

19.01 

Employees shall not leave work prior to the completion of their scheduled hours without prior 
permission from their supervisor. 

19.02 

Employees shall not be absent from work without prior permission from their supervisor except in 
cases of illness, injury, or reasons beyond the control of the employee.  Giving a false reason for an 
absence shall be cause for disciplinary action up to and including discharge. 

19.03 

It is the duty of every employee who, for any reason, will be absent from work on a scheduled 
workday, or who expects to report for work late, to notify the Company of the reasons therefore, in 
accordance with the procedures outlined by the Company.  Such notice shall be at least thirty (30) 
minutes prior to the start of the shift. 

19.04 

Should an employee not have proper cause for failing to report for work, or failing to report on time, or 
for failing to report the reason therefore as provided herein, such failure shall be considered cause for 
disciplinary action. 



 

                                                                                                       

20.00  LEAVES OF ABSENCE 

20.01 

Limited unpaid personal leaves of absence may be granted by the Company upon request of 
employees who have completed their probationary period. Such leaves shall be for not less than five 
(5) work days and not more than thirty (30) calendar days. Requests for unpaid personal leave of 
absence must be made in writing and must receive approval by the Company. Accrued vacation must 
be used before any leave will be approved.  A maximum of two (2) extensions may be approved by the 
Company. However, if the employee does not return to work after the personal leave of absence, the 
employee shall be terminated. 

a. Vacation credits and paid personal leave credits are not earned while on a leave of absence under 
the provisions of this article. 

b. Health insurance may continue for a maximum of sixty (60) days provided the employee pays 
his/her portion of the premium at least ten (10) days prior to the next months insurance coverage. 

20.02 

Seniority shall continue to accumulate during the approved leave of absence.  When an employee has 
been granted a leave of absence for a-specified period of time, it will be the employee's responsibility 
to request an extension of such leave prior to expiration if additional time is required. All such 
extensions must have prior Company approval. 

20.03 

Leave of absence for legitimate personal health reasons supported by sufficient medical verification 
will be granted to an employee for a period not to exceed ninety (90) days and will be extended when 
supported by sufficient medical verification supplied by the employee from a licensed physician.  
Leaves of absence for personal health reasons will not exceed six (6) months.  An employee will be 
laid off after exhausting twenty-six (26) weeks of Short Term Disability benefits.  In the event the 
employee is released within six (6) months of the date of such layoff and the employee has notified the 
company, in writing, of their ability to return to work as outlined in 20.04 below, the employee will be 
returned to the classification he/she held at the time such leave was taken providing their classification 
has not been abolished. If not released to return to work within eighteen (18) months after the date of 
the layoff, the employee shall be terminated. 

a. Health Insurance will continue for employees who are on a leave of absence covered under Article 
20.03 provided the employee pays his/her portion of the premium at least ten (10) days prior to the 
next monthôs insurance coverage. 

20.04 

An employee on leave of absence for personal health reasons may return to work prior to or at the 
expiration of such leave upon the full written release of a licensed physician provided the employee is 
able to perform his/her assigned duties safely. Should the Company question the employee's 
capability to perform the assigned duties safely, the Company may have the employee examined by 
another physician, prior to returning the employee to work. If the physician selected by the Company 
and the employee's physician disagree, then the employee shall be examined by a third mutually 
acceptable physician and that physician's decision shall decide the employee's capability.  Any such 
additional examination costs shall be incurred by the Company. 

a.    While on leave of absence for personal health reasons, the employee shall notify the Company as 
to his/her potential of returning to work on a bi-weekly basis, except in those cases where the 
employee's physician has provided an expected date of return. 

 



 

                                                                                                       

20.05 

Leaves of absence without pay for Union business will be granted to Bargaining Unit employees not to 
exceed two (2) weeks, provided at least five (5) work days advance notice is given in writing to the 
Company.  However, not more than four (4) employees may be on such leave at any one time and of 
the four (4 ) employees, no more than one (1) will be from the same work center. 

20.06 

Leaves of absence without pay in workers' compensation injury and legal occupational disease cases 
will be granted automatically for the full period of legal temporary disability, and seniority will 
accumulate for the full period of such leave. 

20.07 

An employee who has completed his/her probationary period, who is called to and performs short term 
active duty of thirty (30) days or less, including active duty training as a member of the United States 
Armed Forces Reserves or National Guard, shall be paid the difference between the employee's 
military rate and the employee's straight time hourly rate of pay for a period of up to ten (10) scheduled 
working days per calendar year.  The employee must present a copy of the employee's orders to the 
Company as soon as they are received by the employee. Upon return from active short term duty, the 
employee must present pay vouchers so that the calculation of the difference in pay may be computed. 
The employee will be given a leave of absence for, and will accumulate seniority during such period of 
service. Employees required to report for military training in excess of thirty (30) consecutive days or 
those called to active duty shall be reinstated in accordance with the Universal Military Training 
Service Act. The parties to this Agreement shall comply with current applicable state and federal 
legislation regarding military service. 

20.08 

When leaves of absence are granted, the employee, upon return to active employment, will be 
returned to his/her classification on a job the employee is qualified to perform based upon seniority. 

20.09 

When an employee fails to return to work at the expiration of the approved leave of absence, or 
accepts gainful employment during the leave of absence without the approval of the Company, the 
employee shall be disciplined up to and including discharge at the option of the Company. 

20.10 

Any member of the Union elected or appointed to a full time Union position shall, upon written request 
by the Union, be granted a leave of absence for Union activities for up to a four (4) year period.  
Employees on such leave shall retain and accrue seniority.  Not more than two (2) employees shall be 
on such leave at any one time.  If the employee's group insurance through the Company is to be 
continued, the Union or the employee shall be required to pay the full monthly insurance premium. 

a. When the activities for which such leaves of absence are granted shall cease, the Union shall 
immediately notify the Company in writing, and if application is made therefore within fifteen (15) 
days thereafter, such Union member will be given re-employment in a similar position, if same still 
exists, or a comparable position in accordance with his/her qualifications and seniority privileges, 
and applicable wage rate at the time of return to the active payroll. 

20.11 

Any member of the Bargaining Unit shall, upon written request, be granted a leave of absence to 
pursue and serve in a local, state or federal elective political office.  Such leave of absence will be 
limited to a maximum of two (2) years.  During such periods of unpaid leave, the employee shall retain 
but not accrue seniority. 



 

                                                                                                       

20.12 

The parties agree to be in compliance with the Family Medical Leave Act (FMLA) of 1993 as mandated 
by law. 

a. Seniority will accumulate during all paid FMLA leaves. 

b. No employee shall be required to utilize paid vacation for any FMLA absence for which the 
employee does not request to receive such pay. 

c. Employee(s) shall use all accrued Paid Personal Time before being placed on unpaid FMLA 
leave. 

d. The intent of this provision is to meet the requirements of the Family and Medical Leave Act 
(FMLA), the requirements of which will govern its application. Family Leaves of absence in excess 
of twelve (12) weeks during any twelve (12) month period may be granted by the Company at its 
sole discretion. 

e. To be eligible for a family and medical leave of absence, an employee must have worked for the 
Company for twelve (12) months (continuous or non-continuous) and worked at least 1,250 hours 
during the past twelve month period. 

f. A Family Leave of Absence, without pay, of up to twelve (12) weeks during any twelve (12) month 
period may be granted for any of the following reasons: 

 1. The birth of a child; 

 2. The placement of a child with an employee for adoption or foster care; 

 3. To care for a spouse, child or parent who has a serious health condition; or 

 4. because of an employeeôs own serious health condition. 

g. For purposes of calculation, the twelve (12) month period will commence on the first day of FMLA 
leave taken by the employee. 

h. Employees who return to work will be entitled to their former position or to an equivalent position 
unless they otherwise would be ineligible to return to work. 

i. In the event, the FMLA is either repealed or diminished through legislative action, the provisions of 
this article will still be applicable. 



 

                                                                                                       

21.00  PROMOTIONS/TRANSFERS 

21.01 

In order to provide maximum stability to ensure the even flow of operations, the security of all 
employees and minimize the possibility of layoffs, the Company may temporarily assign employees to 
other assignments on the contract. 

a. Due to the nature of the contractual work to be performed, employees may be brought in from 
other locations to perform specific short-term assignments at NAS Whiting Field as the need 
arises not to exceed forty-five (45) calendar days, so long as there are no employees in the 
classification on layoff who are qualified to perform the assignments. Such actions shall not cause 
the layoff of any employee within the classification in the bargaining unit who is qualified to 
perform the work. The Company will meet with the Union and inform them of the reasons such 
actions are necessary. If the Union disagrees, the issue may be submitted by the Union to the 
grievance and arbitration procedure, providing there are qualified employees in the classification 
on layoff. 

21.02 

The Company shall notify the Union of its intent to create a new job within the bargaining unit which is 
not now covered under this Agreement, or to revise the job duties of an existing classification within 
the bargaining unit. Provided operational requirements permit, such notice shall be given to the Union 
in advance of the implementation of such new job or revised job classification. 

21.03 

The wage rate for such new or revised job classifications shall be established by the Company. The 
Union may question the wage rate established, or the wording of the new or revised job description 
through the grievance and arbitration procedures, if the Union feels the wage rate is inappropriate or 
the job description does not describe the classification.  The arbitrator shall have the authority to adjust 
the wage rate or the wording of the new or revised job description. 

21.04 

When it is determined by the Company that a vacancy in a job classification covered by this 
Agreement exists, and that such vacancy shall be filled, and there are no qualified employees who are 
eligible for recall as provided by Article 22.03 as a result of a reduction in forces, the vacancy shall be 
offered to the senior qualified employee who has a Job Preference Form on file for the vacancy in the 
Personnel Department. Employees who have been offered the position are expected to respond when 
offered the position, however, the employee shall have until the start of their work shift the next 
workday, if needed, to either accept or reject the position when the move involves being assigned to a 
different shift or work site. If the senior qualified employee declines the position, it will be offered to the 
next qualified employee(s) in seniority order. To be given such consideration, the employee must have 
a Job Preference Form on file as of the date of the requisition when such vacancy is received by the 
personnel office.  

21.05 
 

In order for an employee to have a Job Preference Form on file, the employee must meet the minimum 
requirements of the job classification. An employee may have up to six (6) Job Preference Forms on 
file at any one time. Of the six (6), only two (2) may be for lower rated classifications.  Employees are 
required to keep their personnel files up to date and may be required to provide documentation of their 
experience and education.  

 



 

                                                                                                       

a. An employee that has changed classifications due to a promotion shall not be considered for any 
vacancy until that employee has been in their current classification for a period of six (6) months or 
more, unless mutually agreed to by the parties on a non-precedent basis. 

b. An employee may apply for a lower rated classification after completing six (6) months in their 
current classification and only with the mutual agreement of the Company and the Union. 

c. After satisfying 21.05 (a) above, an employee may move laterally to a vacancy in accordance with 
this article a maximum of once every twelve (12) months. 

d. An employee who has a Job Preference Form on file and rejects a promotion and/or a transfer to 
a classification two times within a six (6) month period will have their Job Preference Form for that 
classification removed from the file for consideration.  An employee is considered to have rejected 
a promotion and/or transfer to a classification only if the employee(s) would have entered the 
classification had he/she not rejected the offer.  The employee may submit a new Job Preference 
Form for the same classification six (6) months from the date the promotion and/or transfer to the 
classification is rejected for the second time.   

The above 21.05 a., b., and c. shall not apply to an employee who has been placed into their current 
classification due to the provisions of Article 22.01. 

21.06 

The Job Preference Forms will be submitted to the Personnel Department who shall affix the date and 
time stamp to the form(s) and provide a copy of the stamped form(s) to the employee upon request.  
Forms submitted shall be considered on file at the time of submission, however if after review by 
management it is determined the employee does not meet the minimum qualifications the form shall 
be removed from the file.  The Company shall review the form(s) as soon as possible, but not later 
than seven (7) calendar days after submission of the form(s).  The Chief Steward shall be provided 
copies of all employee submitted Job Preference Forms that are determined to be properly submitted 
and determined to be qualified and eligible to be placed on file, those that are determined to be 
ineligible or not qualified, and those withdrawn from the file. 

21.07 

The Company will notify the Chief Steward in writing when there is a vacant position within the 
Bargaining Unit and the selection made. 

21.08 

In the event that all senior qualified employees with Job Preference Forms on file have declined the 
position or there are no Job Preference Forms on file for a vacancy within an established classification, 
the vacancy may be filled at the Company's discretion by offering the vacant position to the senior 
qualified employee in the work center and/or organization where the vacancy exists, or under the 
provisions of Article 27.01 or by new hire. 

21.09 

If an employee is determined not to be qualified to satisfactorily carry out the duties and responsibilities 
of a classification for which he has submitted a Job Preference Form, the Company will notify the 
employee and the Chief Steward of the reasons for such disqualification. The determination made by 
the Company shall be reviewable through the grievance procedure.  

21.10 

The Company reserves the right to cancel any vacancy prior to the awarded employee assuming the 
duties thereof. 

 



 

                                                                                                       

21.11 

In the event the Company creates a new classification under the provisions of this Agreement, the 
Company will post the new Job Classification.  Bargaining Unit employees may then forward Job 
Preference Forms to the Personnel Department within five (5) workdays of the posting to be 
considered for the new position. 

21.12 

The Company will notify the Union Chief Steward in writing within three (3) business days when a 
temporary vacancy is filled and the reason for the temporary vacancy. 

21.13 

If there are no qualified employees from the classification on layoff status, or qualified employees who 
have previously been displaced from the classification into a lower rated classification, temporary 
vacancies of not more than forty five (45) workdays may be filled at the Companyôs discretion under 
the provisions of Article 13.03, or Article 27.01, or by new hire.  The forty-five (45) workdays limitation 
may be extended by mutual agreement of the parties on a non-precedent basis. 

a. Temporary vacancies created by an employee's leave of absence for personal health reasons, 
worker's compensation injury, or absence provided by the Family and Medical Leave Act of 1993 
are not limited to the forty five (45) workdays as referenced in 21.13. 

b. Should a temporary vacancy as described in this section become permanent, it shall be filled in 
accordance with Article 21.04 

c. Employees hired to fill a temporary vacancy under Article 21.13 a. who attain seniority will be 
allowed to submit Job Preference Forms. 

21.14  

An employee awarded a job vacancy shall be reclassified to the job classification as of the first day of 
work on the job, except as provided in Article 27.01 

21.15 

When an employee is awarded a transfer/promotion under the provisions of this Article and such 
employee fails to satisfactorily perform the duties of that job within a period of up to thirty (30) 
workdays after assuming the position, the employee will be returned to the position he/she last held 
prior to the award of such transfer/promotion provided the classification has not been abolished.  The 
thirty (30) workday time limit may be extended by mutual written agreement of the parties. In the event 
the employee's previous classification has been abolished, he/she may exercise his/her bumping 
rights as defined in Article 22.00.  An employee so returned shall not be given consideration for future 
vacancies in the same classification from which they returned for a period of six (6) months, at which 
time they must present evidence of additional qualifications to be considered for future vacancies in 
that same classification. 

 
a. Those employees that have filled in behind the above referenced returned employee will be 

returned to the last position they held.  Those employees that have been displaced due to no fault 
of their own will be given recall rights to the classification from which they were displaced.  Upon 
recall, if such employee fails to satisfactorily perform the duties of the job within a period of up to 
thirty (30) workdays after assuming the position, the employee will be returned to the position last 
held prior to the recall. 

 

 



 

                                                                                                       

21.16 

Nothing in this Agreement shall be construed to prevent an employee from performing work which is 
below his/her classification when required to do so by the Company provided the employee is qualified 
to perform the work assigned. Such an employee shall not suffer a reduction in pay. 

21.17 

The Company agrees during the term of this Agreement it will not introduce the use of any written test 
as an aid in determining the ability and/or qualifications of employees for advancement without first 
reviewing and discussing such tests with the Union. 

21.18 

When it is determined by the Company that a vacancy in a Crew Leader position covered by this 
Agreement exists, such vacancy shall be offered by seniority to qualified employees who currently 
occupy the affected classification and work center.  When more than one classification in a work center 
is to be led, such vacancy shall be offered by seniority to qualified employees who currently occupy the 
highest affected classification. 

a. Temporary vacancies in Crew Leader positions shall be filled by offering the position(s) to the 
senior qualified employee(s) within the affected work center(s), classification(s) and shift(s). Such 
temporary assignment(s) shall not exceed forty-five (45) workdays unless extended by the mutual 
consent of the parties. 

21.19 

When it is determined by the Company that one (1) or more employees of a classification are to be 
transferred from one overtime group to another, the transfer will be offered to the senior employee(s) 
volunteering from within the classification(s) in the overtime group affected. In the event that an 
insufficient number of the employees volunteer to be transferred, the least senior qualified employee(s) 
within the classification(s) in the affected overtime group shall be transferred. 

a.  In the event the transfer(s) involved are from one site to another, the transfer will be offered to the 
senior employee(s) who volunteer from within the classification(s) at the affected site. In the event 
that an insufficient number of the employees want to be transferred, the least senior qualified 
employee(s) within the classification(s) at the affected site shall be transferred. 



 

                                                                                                       

22.00  LAYOFF RECALL / REDUCED WORKLOAD 

22.01 

In the event of layoff: 

a. Employees in their probationary period, as defined in this Agreement, in the job classification 
affected shall be laid off first, on the condition that the remaining employees are qualified to 
perform the work. 

b. Thereafter, seniority employees in the affected classification having the least seniority will be laid 
off.  Employees so laid off from the classification may bump the least senior employee(s) in 
equivalent or lower rated classifications, provided they are qualified to perform the duties of the 
classification. 

c. An employee who has taken layoff rather than exercise seniority to displace an employee in a 
lower rated classification, shall not be permitted to exercise recall and/or seniority rights to 
displace another employee who remained at work after such employee had elected layoff. 

d. At least three (3) working days prior notification will be given to affected seniority employees being 
placed on layoff. This notification shall apply only if the Company has had such prior notification 
and shall not apply where such reduction in force and lack of notification is beyond the control of 
the Company.  

22.02 

When it is necessary to effect a cancellation of operations for reasons beyond the control of the 
Company for a temporary period up to and including five (5) work days within a thirty (30) day period, 
employees in the classifications affected shall be temporarily laid off in accordance with their seniority. 
The employees affected shall have the option to use Paid Personal Time, vacation or take time off 
without pay.  

22.03 

For the purpose of recall, recall will be offered by seniority to qualified employees who have been laid 
off or displaced from the following: 

a. the classification being recalled, or 

b. a classification equally rated to the classification being recalled, or 

c. a classification rated higher than the classification being recalled, prior to complying with Articles 
21.04 and 21.05, provided they are qualified to and can satisfactorily perform the duties of the job 
without additional training in the classification which is being recalled.  An employee will not be 
offered recall if such employee is currently assigned to a higher rated classification to which a 
recall of employees has been initiated. 

22.04 

Notification of openings for reemployment shall be given by the Company by registered or certified 
return receipt mail to the last recorded mailing address furnished by the employee.  Such notifications 
will also inform the employee of his/her option to reject or accept the recall if the position is not the 
highest classification that the individual has been displaced or laid off from.  A copy of such notice shall 
also be sent to the Union.  In order to preserve his/her recall rights, the employee must notify the 
Company of his/her intent to return or not to return to work within forty-eight (48) hours of receipt and 
must report to work within fourteen (14) calendar days after receipt if accepting recall.   

a. If the employee rejects recall, the next employee that has been displaced or laid off may be 
recalled. 



 

                                                                                                       

b. If the employee does not respond or rejects recall to the highest classification the individual has 
been displaced or laid off from as required by this article, the next employee may be recalled and 
the notified employee will be terminated.  If no qualified employee remains, the position will be 
filled under the provisions of 21.04.  If still no qualified employee remains, the position will be filled 
under the provision of 21.08. 

22.05 

Failure of the employee to keep the Company advised in writing of his/her current correct address shall 
relieve the Company of the obligations of this article. 

22.06 

Should an employee fail a medical examination required for a particular job, and as a result thereof, is 
unable to perform the duties of his/her job classification, the employee will be offered assignment to 
perform other work which he/she has the qualifications and seniority to perform or be laid off in 
accordance with article 22.00 due to lack of work.  In the event the employee elects such 
reassignment, he/she will assume the rate of the new job classification. 

22.07 

Any employee who reports for work on his/her regular shift and there is no work available shall receive 
a minimum of four (4) hours pay at his/her straight time hourly rate. 

a. If possible, the Company will make an attempt to notify an employee prior to the employee 
reporting to work if there is not any work available. 

b. The Company will maintain an up-to-date Employee Telephone List in each work center and/or 
department to ensure that employees will be contacted for the purpose of recall, notification of 
extra work and/or overtime, or lack of work. 

c. It is the employee's responsibility to notify the Company of any change in his/her telephone 
number. 

22.08 

In the event the Company requires a temporary shutdown or reduction in the scope of its operations, it 
will allow eligible employees to take vested vacation, Paid Personal Time or leave without pay during 
such periods at the option of the employee.  Employees who are not eligible for vacation benefits or 
Paid Personal Time benefits will be considered on non-paid leave during such periods. 

22.09 

Should conditions occur beyond the control of the Company to cause a reduction in work available on 
an employee's shift, in his work center and classification, the Company may give the affected 
employees the option to do other work or take time off.  The employees affected shall have the option 
to use paid personal time, vacation time, or take time off without pay.  Under this specific condition 
only, vacation or paid personal time may be approved for less than one hour.  Vacation or paid 
personal time may be used to give an employee the pay equivalent to a normal workday. 



 

                                                                                                       

23.00   DISCHARGE AND DISCIPLINE 

23.01 

It is understood and agreed the Company may only discipline or discharge any employee covered 
hereby for cause.  Should an employee feel such action improper and in violation of the employee's 
rights under this Agreement, the employee shall be extended all the rights and privileges accorded by 
the grievance and arbitration procedures contained herein, provided the employee has completed the 
probationary period defined in the seniority article of this Agreement. 

a. A letter of warning, reprimand, suspension or discharge shall be removed from the employee's file 
and shall no longer have any future effect if it has been found through the grievance and/or 
arbitration procedure to have been unjustifiably issued. 

b. A letter of warning or reprimand shall be removed from the employee's file after a period of twelve 
(12) months from the date of issue. 

c. A letter of suspension shall be removed from the employee's file after a period of twenty-four (24) 
months from the date of issue. 

d. The Company has the right to establish reasonable work rules and regulations, not in conflict with 
the terms of this Agreement, with such additions and revisions thereto, as are made by the 
Company. 

e. The Union will be notified of any new or revised rules and regulations in advance of the 
implementation of such new/revised work rule or regulation.  The extent of any penalty levied 
against an employee for an alleged violation of the rules and regulations is subject to the 
grievance procedure. 

f.     It is understood and agreed that any disciplinary action issued to an employee by the Company 
shall be issued within ten (10) calendar days following knowledge by the Company of the 
occurrence of the alleged violations. The above specified time limit may be extended by mutual 
written agreement of the parties. 

g. Letters of reprimand and suspension once removed from an employees file shall not have any 
future affect on discipline. 

23.02 

Any employee, who defaces, adds to or writes over any general notices or bulletin, or posts unofficial 
bulletins or any notices that are vulgar or offensive may be subject to disciplinary action. 

23.03 

Failure to follow established safety procedures; to utilize required or provided safety equipment or 
protective clothing; or to commit unsafe acts may be subject to disciplinary action. 

23.04 

In all cases of discharge, suspensions, or where written warning or reprimand notices are given to 
employees of the bargaining unit, the Chief Steward will receive a copy of said notices within three (3) 
business days.  In all cases where an employee is being discharged, suspended, or will be receiving a 
written warning notice or written reprimand, the employee shall be advised of his/her right to Union 
representation and may request the presence of his/her Union Steward, or in the case of suspension 
or discharge, the Chief Steward or his designated alternate, will be present.  Such requests will be 
honored by the Company.  In cases involving suspension or discharge, the employee shall be provided 
a reasonable amount of time to discuss the matter with his/her Steward, or the Chief Steward, prior to 
leaving the premises, except in cases where a Steward or the Chief Steward is not available at the 
site, or the continued presence of the employee is disruptive. 



 

                                                                                                       

23.05 

In cases of layoff, dismissal, or suspension, the employee and the Chief Steward shall be given a copy 
of the notice, as applicable if the employee is available to be presented with such copy.  If the 
employee is not available, a copy of the notice will be sent to the employee by certified or registered 
mail to the employee's last known address and a copy shall be given to the Chief Steward.  The 
employee shall have the right to appeal the action shown on the notice, provided the employee files a 
written grievance with the Company in accordance with the grievance procedure of this Agreement. 



 

                                                                                                       

24.00  GRIEVANCES  

24.01 

It is the intent of the parties to this Agreement that the procedure provided herein for the settlement of 
grievances shall serve as a means for the settlement of all disputes that may arise out of or regarding 
the interpretation and application of this Agreement. The term ñgrievanceò as used in this Agreement 
means any dispute arising out of or regarding the interpretation, application, claim of breach or 
violation of a specific and designated article and section of this Agreement. 

a. STEP ONE 

Any grieved employee, with the employee's Steward present, shall present the employee's grievance 
verbally to the supervisor involved within six (6) workdays following the date the grievant or the Union 
was aware of the condition or occurrence upon which the grievance is based.  An employee having a 
grievance will be given a reasonable amount of time, during working hours to take the grievance up 
with the employee's Steward without loss of pay. The supervisor, to whom the grievance was 
presented verbally, shall respond within two (2) workdays following the meeting with the employee and 
the Steward on the grievance. 

b. STEP TWO 

If a satisfactory resolution cannot be reached as provided under Step 1, the grievance shall then be 
reduced to writing on a form furnished by the Company and presented to the division manager within 
three (3) workdays following receipt of the answer of the supervisor referenced in Step 1, or if the 
supervisor referenced in Step 1 does not respond to the grievance within the two (2) workdays 
referenced above. 

The division manager will provide a written answer to the Steward within five (5) workdays after receipt 
of the written grievance. During the five (5) workday period in which the division manager has to 
submit the written answer; either party shall have the right to request a meeting to further discuss the 
details involved in the grievance, attempting to arrive at a mutually satisfactory resolution. The 
grievant, Steward, and the persons as designated by the Company, shall attend this meeting. Such 
meeting shall be held during working hours, and no loss of pay shall be incurred. 

c. STEP THREE 

If a satisfactory resolution cannot be reached as provided under Step 2, the Union Chief Steward, or 
his designee, may submit the grievance to the Business Administration Manager within five (5) 
workdays following the receipt of the answer referenced in Step 2.  If an answer has not been received 
under Step 2 within five (5) workdays following the meeting, the Union Chief Steward may submit the 
grievance to the Business Administration Manager. 

A meeting shall be scheduled by the Business Administration Manager or designee to discuss the 
grievance within five (5) workdays following submission of the grievance by the Chief Steward.  The 
Business Administration Manager shall submit a written answer to the Chief Steward within five (5) 
workdays after the meeting is held.  The grievant may also be requested to attend such meeting if it is 
felt necessary by the Company or the Union.  Such meeting will be held during working hours and no 
loss of pay shall be incurred. The OSC Manager and a representative of the International may also be 
present if requested by the Chief Steward, or the Chief Steward's designee, or by the Company.  The 
parties shall have the authority to resolve the grievance or appeal it to arbitration, providing such 
appeal to arbitration is submitted to the Company by rejection of the answer as provided under Step 3 
within ten (10) workdays following receipt of this answer. 

1. When mutually agreed upon by the Company and the Union the Grievance Committee shall be 
present at the Step 3 proceedings of the grievance procedure and/or meetings concerning special 
situations.  Such meetings will be held during working hours and no loss of pay shall be incurred 
by the Committee. 



 

                                                                                                       

24.02 

It is understood and agreed that any of the steps of the grievance procedure may be waived and/or 
any of the time limits extended by mutual written agreement of the parties. 

24.03 

In cases involving discipline which involves suspension or discharge, Section 24.00 (a), Step 1, and 
Section 24.00 (b), Step 2, will be waived upon request and the matter taken up within two (2) workdays 
of the action with the Business Administration Manager. 

24.04 

It is understood that the Chief Steward may file grievances on behalf of the Union's interests under this 
Agreement. Therefore, if a grievance pertains to the Company's interpretation of the intent and 
purpose in the application of a specific article and section of this Agreement, the grievance may be 
filed by the Chief Steward in behalf of the Union. Further, if a grievance relates to policy and affects 
numerous employees, the grievance shall be consolidated and filed by the Chief Steward in behalf of a 
group of employees.  Otherwise, grievances shall be filed and signed by the employee involved or 
affected. 

24.05 

The Unionôs Business Representative and the Company's Manager of Labor Relations or designee 
shall meet and discuss and attempt to resolve any grievance that is not resolved per Step 3 of this 
grievance procedure and appealed to arbitration by either party. 

 



 

                                                                                                       

25.00  ARBITRATION  

25.01 

There shall be no grievances presented to arbitration until all steps of the grievance procedure have 
been utilized, except as provided in Sections 24.02 and 24.03 of the Grievance Procedure. All such 
grievances shall be considered as settled on the basis of the last Company answer and not subject to 
arbitration unless either party (Union or Company) first serves written notice of intention to arbitrate 
upon the other party within ten (10) workdays after receipt of the Company answer at the final step of 
the grievance procedure. 

25.02 

If, within ten (10) workdays from the time of such notice given as provided in Section 25.01 of the 
Article, the parties cannot agree on a settlement or an adjustment of the dispute, then the party filing 
the grievance shall request the Federal Mediation and Conciliation Service (FMCS) to submit a list of 
seven (7) names from which the arbitrator shall be chosen within ten (10) workdays after receipt of 
such list.  The specified time limit may be extended by mutual written agreement of the parties. The 
names contained on the list shall be stricken in turn until one (1) name remains, and that person shall 
become the arbitrator. 

25.03 

Both parties agree that they will continue to make every effort to attempt to resolve any issue before 
them during the period of time before it is actually heard by the arbitrator. 

 
25.04 

The arbitrator shall not have the jurisdiction or power to add to, subtract from, modify, alter or change 
any of the terms of this Agreement or any other terms made supplemental hereto, or arbitrate any new 
provision into this Agreement. The arbitrator's authority is to interpret and apply provisions of this 
Agreement. The arbitrator shall be bound entirely by the records presented in the form of evidence and 
argument. 

25.05 

In no event shall the Company be penalized or in any way liable for any monetary award or grievance 
settlement prior to thirty (30) days preceding the date of the filing of the grievance. Any monetary 
award shall be limited to the actual loss incurred by the grievant, less such other compensation, 
including wages, commissions, workers' compensation and unemployment compensation, as the 
grievant may have received or which may be due to the grievant for the designated award period. 

25.06 

The parties will jointly submit a signed statement setting forth the issue or issues to be decided by the 
Arbitrator, the specific contract violations and the remedy sought. The issue or issues shall be the sole 
matter to be decided by the Arbitrator. Should the parties fail to agree upon the issue, each party may 
submit a separate statement of issues it considers in dispute and the Arbitrator shall determine at or 
before the hearing the issue or issues to be arbitrated. 

25.07 

The parties reserve the right to file post-hearing briefs within thirty (30) days of the arbitration or as 
determined by the arbitrator if a longer period is requested by either party. The arbitrator shall render 
his/her decision within thirty (30) days of receipt of the briefs or the close of the proceedings if the 
parties waive the right to file post-hearing briefs. The arbitrator's decision or award shall be in writing 
and should reveal the reasoning and grounds on which it is based.  The award shall be delivered or 
mailed to each party. 



 

                                                                                                       

25.08 

The decision of the arbitrator, within the purview of the arbitrator's authority, shall be final and binding 
on all parties. 

25.09 

The parties agree that either party may be represented at arbitration hearings as they may choose and 
designate. Evidence may be presented either orally or in writing or both. 

25.10 

Each of the parties will assume the expenses of presenting its case including the compensation and 
other expenses of witnesses called or summoned by it. 

25.11 

All fees and expenses of the arbitrator shall be paid by the losing party. 

a. In cases of cancellation that do not involve a compromised settlement by the parties, the party 
requesting cancellation shall pay all fees or costs of the arbitrator for such cancellation.  In cases 
where the cancellation is a result of a compromise settlement by the parties, fees or costs of the 
arbitrator for the cancellation shall be shared equally by the parties. 



 

                                                                                                       

26.00  FLIGHT PERSONNEL  

26.01 

Flight Personnel will be selected from qualified volunteers from the Organizational Aircraft Mechanic 2, 
Organizational Aircraft Mechanic 3, Organizational Avionics Technician 2, and Organizational Avionics 
Technician 3 job classifications based upon contractual requirements. Should more qualified 
volunteers request the assignment than are needed, seniority will prevail. 

26.02 

It is agreed that Flight Personnel shall be selected yearly to serve a twelve (12) month period 
beginning with the October shift rotation of each year. Selection for the said twelve (12) month period 
shall be done on the first Monday in the month of August. Vacancies shall be filled upon occurrence. 

a. Vacancies for Flight Personnel assignments shall be filled in accordance with the procedure 
provided in this Article. Only employees in the classifications listed in Section 26.01 may submit 
Flight Personnel Preference Forms for flight assignments.  

b. It is agreed that Flight Personnel selected shall be the senior qualified applicants from first and 
second shift. In the event an insufficient quantity of applicants are received, then qualified 
applicants from third shift shall be considered. 

26.03 

Flight gear issue will be done on Company time. 

26.04 

Maintaining assignment as Flight Personnel is contingent on retaining a current flight physical. 

26.05 

An employee may at his/her option, voluntarily relinquish the Flight Personnel assignment for any 
reason, and shall forfeit all rights to future Flight Personnel assignments for a period of one (1) year. 

26.06 

It is agreed that the quantity of Flight Personnel may be up to three (3) per shift, for first and second 
shifts only, at each site. The composition may be up to two (2) mechanics and one (1) avionics 
technician for each shift. 

26.07 

It is agreed that once assigned to Flight Personnel status shift assignment shall be determined by 
seniority, within classification, among the Flight Personnel.  Those employees assigned as Flight 
Personnel are not subject to shift bumping by employees that are not assigned as Flight Personnel. 

26.08 

It is agreed that this collateral duty shall be limited to applicants from the applicable location. 

26.09 

All employees assigned to and designated in writing as Flight Personnel will receive a premium 
payment as specified in Article 14.00 Premium Payments. 

 



 

                                                                                                       

26.10 

Employees designated as Crew Leader will not be assigned as Flight Personnel. 



 

                                                                                                       

27.00  TRAINING 

27.01 

As determined by the Company, bargaining unit employees may be transferred to other assignments 
within the bargaining unit for the purpose of direct training of employees in the operation and/or 
maintenance of the aircraft and/or equipment involved. 

a. Senior employees within a classification will be offered training in accordance with the Company's 
needs. 

b. If an employee is transferred by the Company for direct training purposes to a job paying a higher 
rate, the employee will continue to receive the pay rate being paid the employee prior to the date 
of the assignment, until determined qualified by the Company. 

c. The Company will determine the need and the number of employees to be so trained and will 
arrange such direct training as appropriate. 

27.02 

In the event of a reduced workload in a work center and/or classification, the company may at its 
option arrange direct training of affected employees in other work centers and/or classifications. Such 
direct training will be offered by seniority. 

27.03 

In the event the Government activates a new platform, for example, T-6A, that operate at NAS Whiting 
Field that replace, supplement or augment the T-34 operations, the current Company on site will agree 
to enter into negotiations regarding the implementation of such new programs under this agreement 
(T-34/44). As an example of issues to be addressed: 

a. The filling of Job Classifications 

b. The transition of employees from the T-34 Program to the new program (such as the T-6A). 

c. The training of the work force to the new platform and the possible need for outside personnel for 
trainers. 

27.04 

Every reasonable effort will be made by the Company to ensure employees covered by this Agreement 
are retained by the follow-on platform, by seniority. 

27.05 

The Union will agree to work with the Company to assure qualified personnel are in place to support 
both the old and the new platforms during the transition period. 

 
 



 

                                                                                                       

28.00   SAFETY/SAFETY EQUIPMENT 

28.01 

It is the intention of the Company to maintain safe and healthful conditions as is necessary to protect 
employees from injury. It is the desire of the Parties to this Agreement to maintain high standards of 
safety in the operations of the Company in order to eliminate, as far as possible, industrial accidents 
and illnesses. 

28.02 

The Company shall make available foul weather gear to those employees who are required to perform 
work outdoors.  The type of foul weather gear provided will be as follows: 

a.     Rain coats and pants will be made available to employees required to perform outdoors when   
needed. 

b.     When provided by the Government, steel toed rubber boots will be made available to 
employees assigned to the wash rack and the strip and paint crew. 

c.     Should any additional safety equipment or protective clothing be required by the Company or 
the Government after ratification of this Agreement the Company will provide same. 

28.03 

Effective with the twelve (12) month period beginning October 1, 2007 the Company will reimburse 
each employee required to wear safety shoes up to one hundred and thirty dollars ($130.00) 
towards the purchase of one or more pairs of safety shoes.  A receipt must be presented to the 
Company in order to be reimbursed. 

a. The safety shoe reimbursement maximum will be increased to one hundred and forty $140.00, 
effective October 1, 2008. 



 

                                                                                                       

29.00  UNIFORMS 

29.01 

Employees will be required to wear the uniforms designated by the Company. The cost of such 
required uniforms shall be incurred by the Company. 

29.02 

Any cost incurred due to an employee's decision to change the material, cut, add an approved Union 
shirt sleeve patch, or to obtain additional uniforms above what is furnished in 29.03 below, will be the 
sole responsibility of the incurring employee. 

29.03 

During the month of October of each year, the Company will provide the employee his/her choice of 
the following that will equal five sets of uniforms: 

a. Uniform pants, 

b. Uniform shorts, 

c. Uniform shirts, 

d. Uniform T-shirts, 

e. Uniform coveralls. 

29.04 

During the month of October 2008, the Company will provide one (1) jacket, with winter liner, for all 
bargaining unit employees.  New hires and employees transferred into these classifications or work 
groups will be eligible for one (1) jacket with liner thirty work days after entering the classification or 
work group and this shall be limited to a one time issue per employee during the life of this Agreement.  

29.05 

Female employees in the clerical, librarian, and aircraft issuer/dispatcher classifications may substitute 
wash and wear skirts for wash and wear pants. Female employees may have their choice of men 
or womenôs shirts, shorts and pants. 

29.06 

When the uniforms are received in the size requested by the employee and the uniforms do not fit, it is 
the responsibility of the employee to replace the uniforms with the proper size prior to wearing the 
uniforms for duty. Should the cause for the error be the fault of the employee, the employee will be 
responsible for any exchange charge otherwise any such charge will be the responsibility of the vendor 
or the Company. 



 

                                                                                                       

30.00   BULLETIN BOARDS / DISTRIBUTION  

30.01 

There shall be no distribution or posting by the Union or by employees of political materials in support 
of or against any candidate or issue, or other notices, literature or advertisements without prior 
approval of the Business Administration Manager other than herein provided. 

30.02 

The Company agrees to provide space for eight (8) Union owned bulletin boards for the exclusive use 
of the Union at appropriate places in the work site for the purpose of posting legitimate Union notices.  
Legitimate Union notices are defined as: 

a. Notices of meetings.  

b. Notices of official Union elections and results.   

c. Notices of official Union appointments.  

d. Official notice of Union recreational and social events.   

e. Official correspondence between the Union and the employees. 

f. Other notices which are specifically approved in writing by the Business Administration Manager. 

30.03 

The mutually agreed places for the Union Bulletin Boards are as follows: 

a. Sheetmetal Shop 

b. Component Repair Shop  

c. Flight Line Building 

d. Scheduled/Unscheduled Maintenance Hangar Break Room 

e. Supply Building 

f. Scheduled Maintenance Hanger Deck or Unscheduled as needed     

30.04  

The Company will attempt to provide alternate space for the Union Bulletin Board(s) in the event space 
can not be provided in the agreed place(s) due to circumstances beyond the control of the Company. 
The alternate location(s) must also be mutually agreed upon by the parties. 



 

                                                                                                       

31.00  PAYCHECKS  

31.01 

The Company agrees that employees will receive their paycheck no later than one (1) hour before the 
employeeôs designated quitting time on the Friday of the calendar week immediately following the 
close of the pay period. 

31.02 

Employees working on the second and third shift will receive their paycheck no later than one (1) hour 
before the employeeôs designated quitting time on the shift that begins on Thursday immediately 
preceding the Friday on which the pay is due. 

31.03 

Employees who are not working on the above days may make prior arrangements with the supervisor 
in the work center to pick up their check. Otherwise, checks may be picked-up between the hours of 
1400 and 1500 on that Friday in the Administration Department. 

 

31.04  

              The company will make available by workcenter a bi-weekly report showing PPT and vacation   
accrual time balances of all bargaining unit employees.  



 

                                                                                                       

32.00 GROUP INSURANCE 

 

32.01    Group Benefits for Employees on Active Payroll 
The Company will provide access to medical, dental and vision coverage for eligible employees 
and for covered dependents of eligible full time employees as outlined in the Summary Plan 
Descriptions (SPDs).  The Company will offer basic group life, accidental death and 
dismemberment, weekly disability benefits and voluntary supplemental life insurance for 
eligible employees as provided for below.  All benefits coverage will be provided the first day of 
the month after completing thirty (30) days of employment.  A basic summary of these benefits 
is attached to this Agreement as ñExhibit B ï Benefits Addendum.ò  

 
32.02    Life and Accidental Death and Dismemberment (AD&D) Insurance 

The Company will provide basic term life insurance at $50,000 per employee and basic AD&D 
insurance at $50,000 per employee. 

 
In addition to the Company provided Life Insurance and AD&D, the Company will make 
available a plan for employees to purchase at group term rates, optional employee 
supplemental life (OSLI), AD&D and dependent life insurance.   Required contributions for this 
coverage will be provided to employees during the open enrollment period. 

 
32.03     Short Term Disability Insurance     

The Company will provide employees with Short Term Disability insurance (STD) which covers 
75% of weekly earnings up to a maximum of $1,500.  STD payments will begin on the first day 
following an injury, and on the third day of illness, and will continue up to a maximum of 26 
weeks. 
 

32.04     Long Term Disability Insurance 
The Company will make available a plan under which employees may purchase long term 
disability insurance (LTD) to cover 60% of their base pay (up to $3,000 per month), subject to a 
6-month qualifying period.  Pre-existing conditions are subject to a one-year wait period.   
Employees will be provided the cost of such coverage during the open enrollment period. 

 
32.05     Company Provided Medical Coverage 

The Company will, during the life of this Agreement, maintain and contribute to the cost of 
healthcare insurance for bargaining unit employees who elect coverage.  Healthcare insurance 
is defined as medical, prescription, vision and dental plans offered by the Company. The 
medical plan shall be offered as outlined in the Summary Plan Descriptions (SPDs).  In 
addition, the Company will provide employees with a dental plan and a vision plan as outlined 
in the applicable Summary Plan Descriptions. 

 
For the purpose of this Agreement, the full time bargaining unit employeeôs bi-weekly 
contribution for healthcare insurance will be: 

 

 10/06/2007 1/1/2009 1/1/2010 1/1/2011 

Employee $27.69 $31.84 $36.62 $42.11 

Employee + 1 N/A $53.96 $62.05 $71.36 

Family $69.23 $79.61 $91.56 $105.29 

 
For the purposes of this Agreement, the current Company contribution toward Health and 
Welfare costs is $9.74 per hour based upon 2080 hours per year for each collective bargaining 
employee enrolled in the Benefits Program.  The projected average Company contributions for 
these benefits during the duration of this Agreement are as follows: 
 
Effective Dates: 

1/1/2009 1/1/2010 1/1/2011 

$11.50 $13.57 $16.01 




